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incomeincometincomes and education
2 to what extant did divorced mormon womenworsen know

of contact and use the government and private agencies

and institutional programs available to help them

lantkaml

oytoft
gramsgrems

areseprese A stizt

aminesabines

4

research design

little research has been done on the divorced mormonMOPMOH

woman simplesimpie demographic data have been difficult to

obtain research regarding divorced mormonmorion oomenwomen their
needs and the sources of help used to alleviate those needs

is further obscured because of the confidential nature of

the church records this studstudystud3sludglud was designeddesiqned in two parts

the first part concerns the theringgatheringqa of demographic data

that will help to identifyiderjtifj and deter mine the present status
of divoreddivorced mormon women and their problems and needs the

second part examines this data in termsters of a the changes

in their status and roierolerolet b the financial situations
encountered through those changes c the typest andapes3pes sources

of help these womenwoen sought and used in solving those

problems and d the effectiveness of those sources in

meeting those needs nine research questions were tested by

this research

research questions
1I what are the characteristics of divorced

des

determine

e

character isticsristics

e

pr q remsrams

3

aced
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tetent

tedttent

iiselise

enterk

emplouemalou3ment

3 to what exteriaextentexterit nd in what ways were government

and private agencies and institutionsinstiti helpfulitionsirions in resolving

problems of ofdivorceddivorced mormon women

4 what factors prevented divorced mormon women

from using the government and private agencies and

institutions available to help them

5 to what extent were divorced mormon women aware

of the riotisvariousva career options and opportunities available to

them

6 to what extent did divorced mormonmorion womenWOMCH have

specific job training or educational hoalstgoalsiqoalst and how did

those goals relate to their present occupation

7 what major factors prevented divorced mormonmorion

women from obtaining further job training and education
8 what is the difference in the income level of

mormon women after divorce as compared to pre divorce and

what factors influence the amount of income after divorce
9 to what artentextent did divorced mormon womennomennonen oseuseitse

church services and programs in helping them meet their
personalpergoperso familynalt financial and ployMentcmploymentemploymentCM needs how did

they evaluate their effectiveness and how did activity in11

the church influence these factors

delimitations

this studdstudy includes onlyodly divorced mormonmorion nomenWOMCHwomen

who reside in salt lake county utah howeverhomHow itevettevert is felt
that the implication of this research mayma3mamad be3 useful in

cr
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wa is
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understanding and giving us insights to divorced mormonmorion

women living in other areas this slodystudy is also limited to

women within the 35 to 60 age bracket for the following

reasons
1I this is the age bracket used by the government

to identifidentifyidentic aridandadd serve a group of women defined

as displaced homemakers

2 younger divorced women have a better chance to

reenterre theenter job market since theutheythel mayimaymagimayl have had

more recent work experience

3 in most cases women over 60 searsyearsseatssearsseats of age are

eligible for social security benefitsberieberle andfitsyite may

notriotmot be in such serious financial need

this study does not attempt tottoi
1I evaluate agency and institutional programs

2 evaluate job allsskillssk and job readiness
34 deal with problems riotnot related to finding

helpful and adequate solutions to changes in

status and role after divorce for the divorced
mormon woman and her familfamily

4 evaluate the fullfiillfuli range of problems related to

divorced women

the demographic data and findings are limited to and

by the 104 responses received from presentlypresent divorced mormon

women 35 to 60 dearsyears of ageaget residing in salt lake countcounty

utah in may of 1981

j
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iricinic

thetther efore

lialla

followingfollowinq

assicaisic tance

definition of terms

the following terms are used in this studsstudy

displaced homemaker

the to 11 owing is the legal definition and is
more fully interpreted by a needs assessment study of

displaced homemakers conducted bybli the state university of

new york this definition also establishes the guidelinesguidquidguld

bybj
elines

which the allocation of funds are provided to displaced

homemakers

womennomenromenhoment 35 to 60 dearsyearsdebrs of age whonhonhoi due to
divorce deaths or disability of spousegpospo areiise
soddenlysuddenlysoddensuddensodded displacedluilus from unpaid household
services to family membersmem areberst riotnotdot gainfullyqainfullj
employed are ineligible for public or
government benefits programs and are unable to
cope with loss of income and role support

the selection of 35 to 60 as age parameters
is consistent with the age ranges in available
data resources and approximates current
legislation endandariderldenid regulationsregiliaregillaregi

in
iia

order to emphasize the importance of
individual ability to cope with a given
situation the phrase inability to cope with
loss of income and role support was included
in the studysti definition3.3idsidu individualsdef andingfindingindingfinitionanitioniniidiidl
themselves

tion
displaced tend to frictionfunctioniriction with

varyingvar degreesjina of effectiveness therefore
the kinds of assistance needed will vatyvaryvatyvat accordingq
to individual needs state universityuniversituniversia of new york
1979 p 7

for the purposespiir ofposes this studystudeludysludelud only those women who

have been displaced throughthro divorcetigh were researched

aid to families with
dependent children AFDC

A program authorized bybi title I1 A of the social
security act to providePT financialOVide assistance and social

7

def anitioninition

disj2l ecedaced

app i matesmales
ions

JA aidedided

fi iric tion
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needydeedy

flefie

menymend womenoomen

and outofschoolootout youthsof age 16 or oldert from dependency of

AFDC grants to economic independence through permanentspermanenttpermanerittperman

productive
eritt

CM employmentployMent catalog of federal domestic

assistance 1981 p 84128

8

services to needsneedydeeds familiafamiliesfamilic ithwith dependent children code of

federal regulationsregreq 1981ilationst p 57

basic icationaleducationalediedt opportunity
grant MEOGBEQG

the purposepiir ofposepoge this program is to enable students
with financial need to pursue higher education bybi providingprovid

grant
inq

assistance for educational expensespenses code of federal
regulationsRegulation 19811983t 553

comprehensivecomCon ploymentenploynentplojmentemprehensive
trainingTrainin act CETA

this program provides job training and employment

opportunities for ecoriomicalleconomically disadvantaged unemployed

and underemployedunderemplou persons and to assure that training aridand

other services lead to increased earnings and enhanced self
sufficiencsufficiencysufficient bybs established and flegiblei decentralized
system of federalFeder stateaitaltalp and local programs catalogcatalogCatal ofoq

federal domestic assistance 1981 p 13007

horknorkwork incentive
program WINNIN

the purpose of this program is to move men

s

t

e

P
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rehabilitationrehabilitatrehabilitate ioniodlod services
project REHAB

this project provides funds to state vocational

rehabilitation agencies and pobpub lac non profit organizations

for projects and demonstrations which have promise of

pandinaexpandingpandinq and otherwise improvingimprovinq services for mentallmentally and

physicallyjsicall4ph handicapped over aridandaddarld above those provided bybl theJ

basic support program administered by states ataloqca3loqakalatalakai ofoq

federalfedera domestic assistance 1981 p 13611634661.36116

bovertpovertypovert level
the bovertpovertypovert level classifies families andarid unrelated

individuals who need assistance in providingprovidinqprovid forinq themselves

and others with the necessities of lafelatelifeiafeilfe as above or below

this level it uses ciitoffsctoffsstoffsct adjustedoffeoffs to take into account

such factors as family gizesizebizetsizet sesaxearsex and age of the familifamily head

dumbernumber of childenchilchii anddempdent farmfarn or rionnonnodnionniom farm residence these

cutoffs are also adjusted annually to take inflation into
accountacco intint 1976 the low income thresholds vanaed from

2333 annually for an unrelated nomanwomannonennomen age 65 and over

livinqliviriqlivina on a farm to 9622 for a nonfarmnon rmilfamiltqamilfarm of seven

or more persons headed hy a nanranman thefhe poverty thresholds apearcare

updated everyevers dearyeardeap to reflect changes in3nan the consumer price

inde CPICPD the averageaverqpaveraqe povertypover threshold4 fortor a nonfarmdonnon

familjf3mi3y

farm

of four was 8t4148t4lq in 1980 USJS departmentDep ofartMont

commerceComme 1981reet p 1

public

e i
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householder

according to th census bureauxbureaubureaut this lereterntermkernkerm is
replacing the formerly used term head of householdhoneehonsehooee

the

holdhoid

church of jesus christ
of latterdaylatter saintsdasday

the church of jesus christ of latterday seosensco ritsfits is
the corporate namenaenemedeme of this religionsreliqionsteliqioiis denomination while

this is the official and correct name of thethoeho churchy other

terms are used as abbreviations and nicknamesdacknack tonaMesdames identify

it most oftenotten it is referred to as the mormon churchychurchtchitrcht

and in someSOMC instances as the chorchchurch for the porposepurposeirposeimposePI of

this studststudyfstud3t ananyangady of the above titles masmay hebe used howeverHow

each

lesies evert

will

m

refer to the church of jesosjesus christ of latteratter da

saints whose headquarters are in salt lake citi utah

ward

A ward is a specified qeoqraphical area which is
usually composed of 00 to 800 members of ih mormonmorion chorchchurch

and presided over by a eannanmannadmadeam who holds the ecclesiastical
office of bishop

stake
A stake is a specific geographicalqeoqraphicalqeographical arpearpaareaaree usuallyusualjy

Jcomposed of si to twelve wards and presided over bybt a madman

who holds the ecclesiastical of ficerice of stakeslareglare presidentpresipreslpreel

hoehome

olentilent

teacher
A malenalemaie member in he ward assignedassiqnedassiqnetj bybli the bishop to

visit aridand attend to th neds of a specifspecia led imberniimber of othetother

hoiiseho I1 der

the

former Jy headof

tit aq

jesi is

cit i

wh ich

i he

i m a n

office

the

the neoneedeo1 3 specified ni

stak-e

L dag
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members within the ward ubenwhennhem individuals or families need

assistance such information is channeled to the bishop who

can authorize various lipestypes of help or aid

relief society

the relief society is the womens organization of

the church of jesosjesusJesijegi christis of latterdaylatterlabber saintsdbydaydey which

includes all women of the churchy 18 yeatsyearsbeargbeats of age and older

visiting teacher
A visiting teacher is a member of this organizationorg

who

animationanization
has the reponsibilityreponsibilitjresponsibility assigned of visitingvisit ainginq certain

number of women within that ward each monthmorith

special interest groiipgroup
program

generallygerierall single adult activities fall inticintoantic three
age groopgroup classifications yoongyoungYoiyol adoltadultadultsinq 182518 yeatsyears25 of asetage

youngyotyoi specialing interestInter 264026estt jearsyears40 of age andarid special

interestlotInt overeresto 40 jearsyears of age these age 01ipirlqsgroupingsqt are

helpful for structuring activities but theythetthestheu areI1 not rigid
the primardprimaryprimar purpose3 of this program is so

single adult members madmaymaj come together for combined

activities on wardnard stake regional or mulitregionalilitreqionalMulitmi

levels

regional

such activities should riotnotmot detract from but serve

as supplement to the regular programsproqrams of the priesthood
quorums for the men and relief societsocietysochet for the women
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agencies and institutions
agencies and institutions refer to those

organizations that are designed to educate and prepare

individuals for the job market or a career this studstudy is
concerned with those agencies and institutions having

special programs or options for displaced homemakers theytheqthea
meymay be publicpublicly or privatelyprivatel sponsored and funded in salt
lake county such programs are provided by th following

agencies and institutions the university of ulahutahutahs utah

technical collegeColcoi theleget fhoeriiphopnixphoenix institute and cantercenter aridandadd

government job service

methods and proceduresproceProre

this

duregdures

section identifies the methods and procedures

used in this studysaudy and includes the followingfollow ainginq the

description of the population from which the sampiesample was

selectedselec btedt the description of th gamplesamplesampie population addandeddbridi

the method of selectionselectiontselections c the development and

administration of the questionnaire d the research
designdesiqnt e the collection of the daladatadaledalem aridandaddanid f the analysis

of that data

description of the population

the population for this study included all presently

divorced mormon women between 35 and 60 yearsgearssears of egeageego

residing in salt lake countscountycountlcoontscounte utah3t information as to the
exact size of this population is not available salt lake

countecountycountl is the central headquarters of the mormonmorion church and

3
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isyist are confidential the4 best source

of this information was the bishop of the ward from the
most updated computer lists provided by brighameriq youngiamlam

universituniversityuniversia computer servicesServi acest randomlyrandom selectedll group of

bishops was chosen everievery tenth name of the list of bishops

was selected from the total number of bishops theserhesethese eighty

bishops were sent a letter and a followupfollow letterup found in

appendiappendix A describing the study and requestingrequest namesinginq of all
presently divorced womentwomencoment over age 35 who resided in their
ward because of the difficultydifficult of deter mining the ageaae of

older women and to increase the probability of the bishops

responding to the request for daesnaesnamest no top age limit was

delineated for these bishops to assureassi airetre high credibility
and to eliciteelicita a higher response from the bishops the letter
aisoalso included an authorization from the academic

vicepresidentulcevice and provost of brigham yoongyoungYotyoi universituniversityuniversiainq and a

aparappr mate is191.9ls

aparappr i mate 1 4

determiningdetermininq

brovfrov st

13

is denieltdenselydenselt populated by enbersenembersebbers ofbetsbers the church there are

approximately 800 wards in saltaltsait lakelailal countye on the basis
of the average number of daesnaesnamesnaegdamesdameg submitted by the bishops

responding to the request for namestnames there are approximately

five divorced women over age 35 in each ward the actual
number is probably close to OOO4000000koo400 divorced mormon women

residing in salt lake countycoiint3 utah

description of the samplesampie
population

the process of selecting a sample was most

difficult records regarding amyanyanand personal3 information
including marital statistatusstatos

i rs
c
I1

b i

samp le

sttid j

35t

i

isoa

president

Univer sit i
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copy of the questionnaire bato which the nomenWOMCHwomen would responderespondsrespond

the bishops were also sent a followupfollow letterup to encourage a

higher response exactly 55 percent of the bishops

contacted responded by sending a list of namesnaesdamesdameg or by sendinasending

a letter indicating there were no divorced woenwomenmomen in this age

group residing within their ward boundaries the damosUBMOSnamesdames

submitted by these bishops constituted the 0013only sample

population available to this researcher and all the nanesnamesdanes

that were submitted by the bishops were used

the development administra-
tion aridandadd followupfollow up112 of1 the12

questionnaire

the questionnaire aridandanid cover letters were developed

bybud the researcher with the assistance of dr roine
thorup of the homeHOMO economics education department at
brigham young university they are also included in

appendiappendix A

the first part of the questionnaire requested

descriptive data regardingregard theinq amountamo oftint past work

experiencedexperienceexperiencetexperienc length of marriage length of time since

divorce amount of education sources and amount of income

before and after divorce the second part of the
questionnairequestin requesteddairenairedalre inferinformationmetmat regardingionlon the number of

dependent childrenschildrenchildrent the typelype of care and amountamot spentint on

child care for the children the third section identified
agencies and institutions available in the salt lake countycount
area that have special programs to help displaced

b j

dro

req iiestedestedestadii
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homemakers it asked the decreedegree atof awareness and the degree

to which the arencagencyaqenc or institution was used the fourth

section asked questions as to the type of help provided bybl
the

i

mormon church and the degree to which that assistance
was helpfulhelpfult the fifth section requested descriptive data

ardingrgardingregardingrg present income housing sources of income and

occupation

the questionnairequestionnai was evaluated at various stages

in its development by numerous people as to its usefulnessiise

in

falnessfulness
tormform reliability and validity professionals with

perienceexperience in constructing and administering questionnaires
were consulted about the format aridandaddanid length statisticistatisticiansstatistics
were consulted as to the coding of the responses and as to

the specific statistical procedures to applyappis professionalspr

in

of

the

eseess

fields

j

dealing

omaona

specificallyspecificall
1

with

s

womens issues
throughout educational boards and institutioninstitutions government

agencies and programs and mormon church organizationsrqanjzations
within salt lake county were consulted as to the content

and apparent effectiveness of the questionnaire theyT alsoeleoh

advised

e- i

as

a

to

I1

the

s

best

0

method of distribution for the

questionnaire
A preliminary test of the questionnaire was

administered to approximately ten women in the population

who were not part of the sample from the response on the
pretestPret minorestt changes were made regarding formati clarityclaritt
and method of respondingrespond inginq
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edyedt three would riotnot

respond because the questionnaire was too personalper onesorial was

over ageare 60gotgop and nine responded to a selection of questions

taken from the questionnaire regardingregard ageagetageyinginq church activitactivityactivin
mumbernumberdonberdombermomber of childrenchilchii numberdrent of dependents after divorceditorcet
present yearlydearly incomeincomesincomet present job force participationmticipatiorit

mailinimailinq

ahrthr ee

approampro
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in majmay of 1981 all of the 219 women whose namesnanes

were submitted bybjb thej bishops were sent a letter describing

the study and a3 copy of the questionnaire to be completed

they are included in appendiappendixappendix A A self addressedaddres stampedsedl

envelope was included in the mailmallmali inginq the questionnaires
were numbered to allow for followupfollow proceduresup three
weeks lateeflaterflatersbaters a followupfollow letterup was sent to those who had

not responded of the 219 questionnaires mailed 4 were

returned as undeliverable of the 215 nomenWOMCHwomen who received

the questionnaire 123 57x were returned since 21

responses were disqualified because of age or widowhood

only 104 SXq8 of the questionnaires were to be used in this
study the frequencies or mean of these responses are found

in appendiappendix B

in august of 1981 a telephone follow up of

approximately qq44 non respondents was conducted to assess the
degree to which they differed from the respondents the
attempt to contact these womenWOMCU between 7t00 and 9t00 in

the evening resulted in the following five were unlisted
seven were not in the telephone companys records twenty

were riotnotdot at hoehomethomey and 12 womenWOMCH were contacted

of the women who were contactedcontact

57

stu d j

imatelg

7 00 9 00
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Ap pendlpendi
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occupation and highest level of education completed the
mean of each of these responses is found in appendix C

analysis of the data

the descriptive data required for the nine research
questions were obtained by preparing simple frequency tables
of responses for each question cross tabulations were made

between certain variables and a chi square formula was used

to determinedeterriine the significance of these cross tabulations A

value of 05 or less was used to determine the level of

significance for these tables
somesone of the data collected was not analyzed or

reported in this study howeverhowevertHow alleverievert questionnaire response

frequencies were recorded and are included in appendiappendixappendix BI1
XI
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femifeml liesiles

treire will present information related to thasethpsethese
problemsprohl

raciaraci7bac

emsens

ground and recognition of the problem

the croupqroup called displaced homemakers is a ferentirerentirecent1tire

recognizedrecoqnized q

centirentirenli
and increasingancreasinqincreasinq finontinont cateorcateqorcateon at one limetimptimewimpwime

divorces were mochmuchmi lessleesleich colmontpommoncommont1 and more diffiultdifficult to obtain
when divorces weewere granted the law required that th wifew3p

and dependent children bobe importedsupportedipportedsi bybj the former husbands
alimony and child support payments rhnnsndsT ofhii monenwomenmomenis

whose

addsandsedds

lives have been devoted to family and home are

suddenlysuddenl epectedpectedejected to become breadwinners also
in the 1977 ibcommitteesnbcommitbeesi heaning on employmentEmplempi

opportunities
oiment

yvonne burket congresswomanconqresswoman from california
presented

t

the followingfollowinqfollow statisticsinq compiled during march

of 1976 at that time there were approximatelyapproximatrly 2350004351000

18
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chapter 2

REVIEW OF literature

this studdstudy concerns woenwomenoomen who a are sinclesinqle doedue to

divorcedivorcefdivorced hb have been fnljfi timeill homemakers for much of

their adult lifelafciilfelacci and c noonow needned to supportstip themselvesport addandarid

their families but meymaymag have inadequate job ski Us these
women maymeyeay also lecklack adequate copinqcoping skills the review of

literatiliteratiireLiter atre

ri w

inadeqi latetate skills
ski ilg

s

he

j e

imate1l3 at2t
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divorced women in the united states onefourthone offourth whom

were divorced after 15 years of marriage one of three
marriages ended in divorce nofaultno divorcefault laws can no

longer require husbands to provide support even though their
former wives aaymay be totally unprepared to cope with their
independent status alimony is rarely part of the divorce

settlement only 14 percent receive adyany alimonalimony and only 46

percent of this group receive regular payments the

allocation of alimonyallmond is based on several conditions
paymentspa arejments usually limited to a three learyear period after
which the woman is to be competeljcompetelycompetecompletelycomcon selfpetely supporting 19771977t p

15

development of definition of
displacedDisEdige homemakerslaced

A number of definitions for displaced homemakers

have evolved as concerned people have attempted to describe

the uniqueniqUeii needs or characteristics of this specific group

of women the definition used in this study is also one

which has been developed and used by a number of state
legislators to initiate funding for programs it is also a

partial definition taken from the 1978 comprehensive

employmentemplo3men and training act CETA amendmentameiamet

the

idmentidzent

state of marslandmarylandmarsiandmar defines31and a displaced homemaker

as a former homemakerhome 35makerymakert or oldert who has lost part or

all income due to separation divorcedivorcetdivorced widowhood disability
of spouseSPO orligetLIset ineligibility for public assistance
hugheshughesthighest 1978 p 36

slj
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the 1977 U S householiseholige of representatives subcommittee

hearing on emplojmentemploynentemploymentEMploy opportunitiesoppormentnent ptuni 4tiestieb defined displaced

homemakers in the following statementstatementtstatements

the term displaced homemakerhomehone meansMakernaker an individual
who
a has worked in the hoehome for a substantial
number of jearsyearslears providing unpaid housholdusholdhouseoldho
services for familifamily membersmember
bbo is riotnot gainfully employedempio
c

t
hasCO had or would have difficulty in

securing ployMenteriploymentemplojmentemploymentetieriern and
didt has been dependent on the income of
another familfamilyfamili membermembert but is no longer
supported by such incomesincomeincomet has been on
federal assistanceassistances or is supported as
the parent of minor children by govern-
ment assistance or spousal supportasupportisupporttsopsup butporttporti
whose children are within 2 years of
reaching their majorimajority

the legislative definition as stated in the federal
register 1977 as public law 9448294 i82t section482 107 atidandat 12012-10id

and bybs which government funds are issued for vocational

education programs categorize displaced homemakers into the
following def i n i t i on t

a persons who have been homemhoMenhomemakehomemakersakersrst but who
because of dissolution of marriagematrimarri mustasepasetaget
seek employmentempio tjmentament
b persons who are single heads of households
and who lack adequate job skills
c persons who are currently homemakershoM andeakersparttimeparttinepattpart timetine workers but who wish to secure a
full time job and
d womenmomennomen who are now in jobs which have been
traditionallytraditionall considered as job areas for
femalestfemalesifema andlestlesiiest men who are now in jobs which have
been traditionaltraditionally considered job areas for
malesnalesmaies and who wish to seek employentemploymenteMplempiempio inoyentjmentament jobioljol
areas which have notriot been traditionaltraditionally considered
as job areas for males

the legislative definition recognized the

characteristics and unique needs of displaced persons it

hadt

definition
wl io

t

n
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increased ten timestinostinestimos faster than the traditional two adult

bation1ation
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acknowledges the problem of transition from one occupationocci

uinpaidunpaidUin

mation
botopaid another paid

accordingAccord toinginq cynthia maraMarsmaramotrionio director of the center

for displaced homemakers in baltimorepaltimorebaltimoretBaltiPaltbaltbait marylandmoresiMoremoretmotes there are

no reliable figures at the present about the actual numbers

of displaced homemakers l97919791979t p 34 in 1977 there was

onan estimated three million displaced homemakershof thesetheethegesmetsiMers wetweroeroerawereoeta
nonenwomennomen in the labor forreforce who had minor children and would

be without income securityseruntysecuritgsecuri benefitstg through ardcalc whenDC the

children reached 18 yearsgears of age berkeburkeburketberhe 1977 p 15

siricesincesir 1968ice the mumbernumberdomberdumbermomber of households headed b

says carol eliason of the national
advisory council on womens educational programs durinadurinqdiirinq 197019781978

p 13

the government has now recognized this group of

laborers who did riotnotdotdol qualifyciual3fyqualift for other adequate assistance
from qoverrimentqovernmentgovernment funded agenciesaqen2iei there are several reasons

nhywhy women could not qualifyqualafy for these government indsfundso the

funds are issued accordineaccordinqaccord toinq the evajnation of jhcthethc previous

yearly income that income naymayma3ney be too high duedupdoe to the

husbandshiis siipportsupportbandsbande of the household thesethase women who have

riotnotnobdob worked are riotnot entitled to unemployment insurance the

children mawmay be beyondbe thejondjodd ageaqeaae which allows th divorced
womannomannomad to receive aid to familiesFaMil withwathwilhnithresaes dependent children

AFDC ruddsrundsfundsbrunds anoannandado she maymagnay be too younayounqoiinq4 for social security

benefitsberiebeniebenle becausefits of these restrictionsirestrictaonsfrestriction displaced

m

i
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nomnonnoh

aai3ai

earldearly in 1975 the first displaced homemakershomemakerhoemHoen

assistance
akereakers

act was drafted by barbara dudley a yoongyoung

california attorneyattorn workingei with legal services to older

bayareabeybay citizensarea in aprilaprils a california bill was filed

22

homemakershonehonchome allMakers over the vtionnation have recentlyrecentlyrecentl united to help

others understand the scope of the problem and the numbers

being affected
the movement began on local levels throughoutthroughol the

united states and has scowlslowlyslowl gained force as others became

aware of their efforts the national task force of older
women NOW addressed the impact of age on sersex

discrimination grassroots groups like the jobs for older
womenmonenmomennomen action project in oaklandOaklan Californicaliforniacaliforniatcalifornian organized to

to provide mutual support and selfhelpself inhelp job seekingseeking4seekinsseekings

reentryre programsentry in communitycomunitycommunit3co collegesMunity have provided

special assistance to maturenaturemattirematt woenwomenmomentreire returning to the work

force the YWCAYMCA and community centers have also

attracted madymanymedymand older womenworsen byb offeringj a verietvarietyvarietverlet of services

sobersSomm 1978ensterst p lel11lsi
in 1975 tish sommers and laurie Shieldshields members of

older womenswomenshomens league tcationaleducationaledi fondsfunds spearheaded the
development of the displaced homemakers network their
was the main voice for the displaced homemakerMenakerho causeecausescause
thedthey were instrumental in settinasetting up organizations in ten

regions of the united states with a national office in

washingtonWasnbs DChinston this organization gave visibility to the
displaced homeriakershomemal movementc maranomaradomananoMaensers 197919791radolranol p 3
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in maldmay aj national bill was filedtiled aridandadd the alliance for
displaced homemakershomenakershomemHoMen wasakersekers organized to work for the passage

of the legislation sommers 1978 ppo 1212t
public opinion focused in on the problem more

rapidly than the sponsors of the bill expectedpectedt in
september of 1975 the first state bill was passed in

californiacalicailcall thefordiatforniat alliance took up a cross coiirrtrcountry campaign

to build support for the national legislation by encouraging

the emergence of other state bills womensMOMCUS groups both

feminist and traditiontraditionaltraditionalt took up the issueissuer the problems

of displaced homemakershoM seemSCCMeakers to increase as thedthy age tacit
recognition of the nonpartisannon issuepartisan of aging was reflected
in state bills authored bybj both democratic and republican

legislators in 197619761 marylandMarj andlandladd florida enacted

displaced homemaker bills media supportstip andpottport nationwide

letter writing campaigns caused the displaced homemakerhomehone

issue

Maker

and the term to become wellknownwellweilweli inknowdknownknoon washiriqtonwashington

sommersetsommerssommerst 1978 p 12212120

the marylandmatilandmariMarjmati centerland for displaced homemakershomemHoMen openedekersakers

in october of 197619764 during the first yeatyearjeartbeart daytimeda

television
stime

and public service announcements attracted most

of the clients now the majority of clients are referred bybj

social service agencies or friends hogheshughesHug 1978hest P 36

A number of referrals comecone from attorneys but few are from

religious organizationorganizations according to marenofmaranomareMara directornopnapnaf

byej 1977 there were two model centers moving intoint
their second ilearyear of operation one in dak lendland addandanil one in

wa s
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iglg

eariearl

pendipendl tures sommersSomm 19781978terst p 124
the major 1978 accomplishments of the displaced

homemakerhoMe movementfiaker were a the passage of federal
legislation that included displaced homemakers as a special
target group for services under CETACETAI b conveningcoriconiconl ofveringvening the

first national training conference on the displaced

24

baltimore that sameSBMCgame yearljeart i 1.616 additional states enacted

legislationlegislationtlegislations someSOMCgome were funded and someSOMC anticipated federal
supportsup butportt all endeavored to get a displaced homemakerMeakerho

program operative sohmerssofmerssommerstSofSomm 19791978tgergmersmepserst p 12
As organizational supportsup letterportt writing and media

interest intensified subcommittee hearingshearin inqs the senate

and the house were finallfinally held early in 1978 senator

birch bayhba andih representative yvonne 64 borkeburkesurkebotke filed
companion bills to amend the comprehensive employentemploymentEMplempiempio andoyentsmentsmedt
training act CETA to include a special program for
displaced homemakershomehone underMakers title III111ili the CETA bill
included for the first time displaced homemakers as a target
group of economically disadvantageddisadvantage structurallystructurallystructurall
hard mployemploiemployemployto people whose needs bouldsould be served by the
federal employentemplojmentemploymenteMplempi trainingtrainoyent programprograminq equallyequall without
precedent 9 the department of labor at the full committee

hearing pledged to spend 5 million in fiscal 1979 onartort

displaced homemakerMenakerho programs the department of labor al3ca15calac
took a second unique step and set up a lasktaskkasp force comprised

of representatives from the employment and training
administration and the womenswomenshomens bureau to administeradiadl theinister
programs expendituresekpenditurespenditures
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homemaker in baltimorebaltimoret c development of the first how

to manual for displaced homemaker program optionsioptionsOption d

establishment in a single searyear of more than 50 new programs

for displaced homemakershomcmakershamemakerst including programs in rural aras
and e establishment of the national displaced lomemakershomemakershomemakersloMe

network

Makers

to coordinate communication provide technical

assistance and collect and disseminate information and

materials on displaced homemakers matanomaranoMara 1979noynot p 3

since that tietimetlelime the displaced homemaker network has

concentrated on involving displaced homemakers in program

staffingstaffin9staffin9tstaffin sharpening fundraisingfund skillsraising monitoringmonitorinqMonitor

legislationlegilesi

inq

thatslation wooldwouldwo beriefitbenefitberieberletild displacedfitfil homemakersthomemakersihoMeMakerhomemake

developingdevelop
rst

localinginQ leadership improvingimprovinq and sharing program

techniquestechnique and documentinqdocumentingdocuMent andinq evaluating current program

effectiveness maranotmaranomalanot 1979 p 35 howeverhonHow theevert sepporsuppor

for these programs masmaymaj change onderunder different
administrations

misconceptions and attitudes
held bybj homemakersHof

according

eakers

to the department of labor handbookfianFlanhian ondook
womenmomennomenhomen workerstworkersnorWornot compiledkerst by the womenshomershomenshonens rurealbureau in 1975t1975 there
were q2727 million women in the labor force who had riotnotnoadoariol been

working in 1973 of this numberimbertimbery E 2 million had never

worked and 209 million returned to work after at least five
yeatsyears of rionnonnodnionniom employmentcmploymentemploimentployMentCMemplempi itoiment was within this groupgroop that
displaced homemakers were categorized they were part of

that largelarae number of women who were try inglnalda to reenterre theenter

PI cr
A

ar ast

34

im

support

i

A

ip

tt3iriq

si

9

si

Balti moret

st
Maranotdot

ra

has

asp

427

iome



www.manaraa.com

titlestities

rupehupe

tiestieg

26

job market with little orar norionio recent employmentemploynentempioeMploy shieldsmentnentsment

1977 p 60

E eforebeforeafore divorce eanymanyeamymareardearean of3 these worsenwomen had the status
and prestige of beingbeins a full time mother and homeakerhomemakertMeakerhombakerhohome thusmakert

fulfillingfulfill ainginsids vital role in the welfare of society when thedthey

became divorced thentheythel faced financial and emotional poverty

manymansmadsmadimanmad womens had never considered the reality that theythes might

need to support themselves at someSOMC time in the Aurefuturefi

accordingaccordine to marjmarymar hugheshiighestj A slightlyslishtl3 higher number comecone

from middleclassmiddle backgroundsclass than from background of

chronic povertypover 1978tg p 36

typical attitudes of middleagedmiddle womenWOMCHnomenaged were based on

false assumptions or expectations according to tish
sobersSomm mostnostersierst middleagedmiddle womenwoenoomenaged never expect to be the sole
providers for themselvesthemthen aridandanidarldselves their family before divorce

these womenwortenoomen considered homemakinghomehone asMaking a worthwhile

contribution to the family and society in generalgergen thebtheyteraiteraltenal

felt the homenswomensMo liberationtiersfiers movement did not apply to thentherthem

once thesthey have become divorced theythes are uneasy and afraid
because thedthey have no economic resources they are dealing

with someSOMO of the changes a teenager faces this
adolescence aging includes glandular transformation

changechanse in social status an identity crisis as well as the

fear of aging and of being unloved thedthey suddenly are aware

of the changes in society that influence their lives
nofaultno divorcefault laws indicate the rulesri areiles changingchancham

homemaking

cling

is less prized homemakershomeakershomemakerstHomemakeHoM especiallespeciallyeakers those who

A 6

rst i

3.3
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iesIPSles
anin their status ten yearsgearsyeats ago than mednenmen were
both have changed in the interim but parti
ocularlycularlycularlqcolarcular womentwomeritcomentlq who are now as mochmuchnoch as or
more inclined to seespegee inequality and the
need for change ropertropert 1980 p 11.1311ilii
the degree of awareness women have of ilfelife today 3is

indicated in their educational attalattaiattel nments4 accordingAccord toinginq a3

1978 currentCAir populationpentrentpedt survey conducted by the URU

department of commerce approc3mately 70 percent of the
women in the united stated between the ages of 3 i mdandadd 70

have graduated from high school Howehowahoweververpverk ththe ni dumberimberdueber who

have attended one or more yearsiears of colleqecollece drops to 27

percent only 13 percent actually graduateqraduaoqraduate from colloqcollpqcolleqecollece

and receive a derreedegreederree

middlemiddie agedeged becombecome

derdegree

brgbtw

facfjc

tearsbears

levelstlevelest

cinaln

77

are midd e defnive and alciousamcious knowingknowinq that
theithey are totally unprepared to cope with thebhe life situations
theythe3thesthea would face if divorce should occurocci omennomenwomenomedhomenir erecrpare seekingseek aqmq

new answersamsans evenwerst within stable marriagesmarriaqes sommersSomm shieldstshieldsfShielderst
1979

sfst
p 17

A reflection of the infprior or at least
differentif statusferen of womenWOMCH historicalhistorical14 ly14

is15 the fact that womenWOMCH were less inclined
to acknowledgeacknowledqp deficiencies or 3 neciuj j

US department of commrcecommereetcommerceComme l78j978ilip178reepreet p

37 most professional degrees attained bybj momenwomen are in two

major areas teachingfceachinqteachinqteach andinainqida iursinquursinqi howevhoweverhorev 1 bhethe credentials
to practice these professions are no I1 usu3j3m ep t currentcur

it ir
renkorentoredko

is urgent that younayounq 1.1giriss mehowsomehowlehows hebe
broughtbrouqhtbrotiqht to understand that marriage is not
the eodend of lifeilfe and thattosttoat edificationoducationediicationodooduedo nhenwhencatloncation
thesthey oezeZ isyounge is a critical part of the
road to a career for the S or moremoreoreore yearsgearsgeare
remainingreMain afterinq their children afearpare crownqrownqtown
and gone 4 there appearsapppars to be a cler
mandate to upgradejpqradpupqrade ediicaiducl lonalional opportumportumopportiinitiesop t lesIPSlee
for women in order to beriefitbpnfitbenfitberieberle allfityit level

2 7

fen ive an 3013.01 IS

inferior

inequalities

attainments

toti

t aparappr 0 i mate 1 1 1

35

rt
kept
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def nive
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aitaltalp Functionfunctional and maximally functional
the characteristics of each level are listed below

level 1 non functional
1I severe mental disturbance
2 able to feel only her wants and frustrations

does riotnotdot perceive othenother needs and concerns
3 able to make onlyodlyadly inqlingbunglingbi andinq transparentling

attempts to manipulate or bring aboulaboutabool desired
responses from others

algaltaig

antadt

saddgadd

kaspariknspari

28

including the national economy daffgaff7af gaf
1976

gapgam
p 1

in 1977 the nationalnallNatinaki advisoryAdvisonial councilordorioti on womenswomen

educational programs iindertookundertook an investigation of the

educational needs of selected categories of disadvantaged

women including older women single motherlandmothersandMothermothers displacedt

homemakers

arid

the councils concern was stimulated by an

awareness of the steadily increasing numberimberni of sucheuch women

and of their need to be seifselfseir supporting the council

determined that of all the groups investigated displaced

homemakers have the most urgent educational needs state
universityUniver ofsilisiti new york albanyalbans pt 3

the center for displaced homemakers in colorado

recognized the inability of marijmanymarismadymanismarimani displaceds homemakers to

function in their changed stressful situation their
counselors designed a scale to categorize the women enteringenter

their

inginq

program this scale helped to assess the displaced

homemakers emotional state and level of ability to function
as a productiveproductivet self actualizing personpetPer itsorro reflects how

displaced homemakers are coping with the stress of

displacement the scale identified characteristics of

displaced homemakers at four levels fiirictionaltnonfunctionalfunctionalnonnom

minimalljminimally functionalFunction

t 14
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selfseif description

madead

letsieta

4 in relationships with others is demanding and
alienated

54 Is not interested in things outside of herself
except as a source of supply

6 behaves impulsiveljtimpulsively unaware of the affects of
her behavior on others

level 2 minimallyMinimal functionallq
serious loss of identityidentitvt

2 cannot understand the needntneedspneedst feelfeelingstfeelingings and
motives of others as being different from her
ownowrronnoarr

3 selfdescription is superficial restrictedrestrict
and lacks depth
has not accepted the reality of divorce
therefore she may still love a divorced
spouse aridandaddarld is investing emotions in
a love relationship where there is no
returrrreturn

5 in the past or currentlycorrentcurrent shelj has been
unable to establish relationships
relationships have been frequent and
shortlivedshort orlived nonexistentrionnonnion o

6
existent

she is experiencing extreme loneliness
confusion and ego disruption

7 she is unable to communicate with her
family because of her own frustration
angert and guilt

8 she has not been able to adapt to the
role of single parent nor support her
children when they are also experiencing
febrfeartearteart confusionconfusiontconfusions ansert griefs low self
esteem norryworryworny and sorrow

level 3 functional
low selfesteemselfseif

2
esteem

Is able to perceive that self and others
can change

3 shows abilityabilitabilia to look for and understand
reasons for behavior
has some ability to enter into reciprocal
relationships of morenore than just a dependencedeperi
or

dencedemce
supportive nature

5 has potential for considerable insight into
meaning dynamics cause and effectseffect

6 Is able to discuss how she copes with her
own guiltyquilt anxiety fears or other strong
personal feeling

level
Is able to accept easily persons who have
differing personal beliefbeliefsbellef valuesvalivallvail
opinionopinionsiopinions leettestleeg

or assessments

qA

i
5

1

4

e periencing
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edpedt vulnerable and
usually in financial straits nickolsNick 1979olst p 40

studslud 3

aa2a

30

2 Is able to percelperceiveparcel and handle ambiguities
and uncertainties with relative comfortcontort

3 easily comprehends what others are feeling
and empathizes with them

4 Is able to appreciate and to respond to
others as unit personalities with a
composite of needlyneedsyneedsmeeds feelingfeelings and behavior

it is believed by the directors of this center in

colorado that each displaced homemaker progresses through

all of these levels before becoming maximally functional
jacobsentjacobsenjacobsest 19781978t p 2atbat 171817

financial

18

status of womennomen

thousands of middle class wives accept without
question a position of dependency and ignorance
regarding family finances which when disruption
comes leaves them bewilderedbewilderedtbewilder

there were 2133000 marriages in 1976 in the

united states during the sameSBMCgame year 1077000 divorces
were granted in 1975 a national studystud3studs conducted bybj the
department of labor and reported bybj the wisconsin governors

commission on the status of momenwomen showed that alimony was

awarded in only 14 percent of the divorces and was paid

regularly in less than half of those cases onlyodly 444 percent

of the divorced mothers who were granted custody of theirthelt
children were awarded child support payments of these

less than half were receiving it regularly wisconsin
governors commissionCo 1979Mission p 525352

there

53

were 77 million families headed by women in

the united states in 1976 onethirdone ofthird the families headed

byb women3 fall below the poverty line less than 6 percent

e

ma imall3

Jacobsentgentwent
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iririlri me

fewfeo

abiabl

Commecomee reet 1978

p 71 the greatest concentration of women were in

low payingpading and low ski lied occupations with little
opportunity for advancement or upward mobilitymobil departmentiitu

of laborglaborslabons 1977 p 1

manyman3mansmandmaddmanmad of3 these women have been displaced by divorce

from their previous role as fulltimefull homemakerstime they may

have feiffewf if anyangady marketable skills the orlqinaloriginal displaced

homemaker act of 1976 included the following statement

homemakers are an unrecognized and unpaid
part of the national work force who make
anartarl invaluable contribution to the welfare
and economic stability of the nation botbut
who receive no healthy retirement or
unemployment benefits as a result of their
labor US 94th congress 1975 p 2

the probability that these women will be abieable to
support themselves and their families is almost nil
displaced homemakers seeking financial aid have even grealergreater

obstacles depingduring the 1977 subcommittee hearinghearinq on

employmentEmplempi opportunitiesopportunitiestoiment congresswoman yvonneyvanne B burke of

31

of the families headed by men were poor the median income

of families headed bybl tuilfulltuiii time women workers was 83123312
annuallyannual comparedlj to a median income of 13859 for families
headed by fiillfullfoil time male workers earnings of women working

full timetimetlimewime yeargear round were 60 percent of the earnings of men

wisconsin governors commission 1979 p 545554

in

55

1977 there was a 35 percent increase in female

headed households below the povertypo levelverliverti becausebecabeeb ofiise the

substantial increase of this type of household in the

sederalgeneral population US department of commercecommereet
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caicaljcalcala tormaformaeormaj focusesf onortorni ththea roadblockroadblock11Yf tooadbloadalopusesocuses finaneocks L

assistance for displaced homemakers A displaced homcmker

MB hebe unemployedunemploedunemptunemp but1 mcmiedwied riotnotdotdol qcluelti7 ifaif11 forj unemptunempuriempf I11tj omentf

benefits

or

4 if a womanWOMBHwomen jsis divorced prior to 1.511515155159 ersars of

marnanemarnaqemarriaqe she will notriotnol qualify for ocielocinlsocial sornritseclSornserl beriefithnpf3lberleberievitritiriti
thronqhshroithroi

fit
heriq formerh husbandshusband eorninqearninqsl cveneveneved if h doesdoedoeg

qijalif3clualifj for her husbands bonewitsbonefitsberiefitsbenleboneberiebenebeniq shefitsfite iis inljqihineljqible torrorforrotfot

federal welfare assistance

bloblebille

tiaileila

tnin utah bliiep3obleie shield covecovercooer cerare bostlcostscostl
between ll11ia and 56 per morithmonth this opnp MB bobe

ptohibitiveprohibitaveprohibitprohibitive for most women who must support khemmvpsthem 4

irinadnrinqirinqdi the US githpith contressconqressnorin iaonelanneLailaliq shieldsirieU citedbesstresstressy

the fojiowanq from an official dep3rtmpnt orof I1 abhorahorlabor veportreport on

the effectiveeffectivenessriessniess of the ETAFETTA projects thosethos who werewerp most

beriefittedbenpfittedberleberie bbuifitted the CETA projects are dosiqnateddesla fitleritie4mated IT1ti
programsproqrams

t
served

1

persons

e

who are predominantipredominant1qpredoMinant minoritaminoratminorit1Mi aridandaddanidarldnorat

verwhelminqoverwhelminql economicalleconomncalleconomically disadvantaopddisadvaritaqedo3.3

ensene

atsets

maymag

redsepense

irelre

jveave

noddod

insiinsl irence USLJS 95thsth
conqressconqresstcontress 19771 p 16

rornor

dorrdore

golgoi ith C

athseh

authooth

baijmaij

beriefbelief iciakiciar I

i linderinderonder her bisbandhusbandisbandhi pensions and hej1th plans aridand she i

often unable to afford private health insurance

githalth

coveragecoverare

belefbenef ittedbitted bu thesethpsp

provisions werpwerewern the outh CETAITA 0reachoi prosrproqrarea ams3ms are alsoaloblobio

in l7la17 617
percent of those served b CETA programsproqrams were udderunderodderi the areagieagle

are of 22 while oni 61 percent werewerp over brobao i45 tillesti 11bleellesbieg

and IV benefitberiebeniebenle thefittitrit lj job readaread1reedtteadt individual theT

nonnorr

1.111

job

e

neadreadreadareadg individuals who benefntted b

f i riancibianci ii 1

assist 3nce h mem

m aq imen t
beriefbelief ltee

ii

she

et t is 62 jePTSers
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i1 rense maymag
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i inder AIDCai7d or social sornitsornrtserottsecoSornsero

unless
rt

she heshas a children under the aeaoe of 18 or enrolled

in colleocolleqecollececalleo b is physically disableddasedasa orbledbied c is 6

r enseedse

aker

15

aird

only

ll

tta

race

lvie

jeo

ament

areach

ance

ejects



www.manaraa.com

pengepedge

33

aimedalmed at the young US 95 congresscanqresst 1977p1977t p 626362 not63

onlyonis are displaced homemakershoe withoutMakers financial support but

services providing for job training and marketable skills
are practicallypracticall nonexistentnodnondod

the

existent
burden upon displaced homemakershomemhoMen toakers meet living

costs with virtually no income is frighteningfriqhteninq housingHo

alone

tising

becomes the largest penseexpense in most familfamily budgetsbjirjqets A

divorced womanWOMBH haqmaymaq be forced to leave or sell her house as a

condition of the divorce A generallygenerall accepted standard is
that shelter costs should not exceed approximately

onefourthoneode offourth the household incomes in 19761976t 22 percent of

the marriedcarried couples averaged about onefourthone orfourth more of

their income for shelter while the corresponding proportion

of income spent for shelter for no spoiapoispouseise families was 57

percent for womenworsenoomen and 30 percent for men US department of

commerceCom 1978mercepmercet p 22

displaced homemakershomemhoMen oftenakensakers have overwhelmingoverwhelm

financial

inginq

problems most are willing to accept and work at
anyeny job which will enable themthen to paypey their bills however

theythed must first become qualified for such jobs they mostmustmuslmi

then

ist
convince the employeremploy that hiring a displaced

homemakerthomeakerMeakerhombakerhohome whomakert has no recent employentemplot3mentemploymenteMplempi experienceeoyent is a

worthwhile choice this is often more difficult since mandmanymadymadsmadd

displaced homemakershomemhoMen haveakers low self esteem and believe theutheythekthes
have

3.3

little marketable worth
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inqins or curtailing
employmentemployemplog careersment of women US department of commerceCom

1978

mercepmercet
p 4212

displaced homemakers are often traumatized eddsndatidand

overwhelmed by labor market conditions burke US 95th
congressCongre 1977

qiaqiq

34

employempiomeritteede status of womenmorion

one of eight american families is headed bybud a woman

this figure has doubled since 194019q0 divorced femaleheadedfemale

families

headed

have tripled in the last 15 yeatsyears according to the

march 1975 census reports the percent of tsuchsuchbuchboch women who

participate in the labor force is presented in the following

1977 census report from the US office of education

marital Statistatus percent in labor force
never married 567
married women

with husband 444
divorced women 7207240

separated women 54ol54ix

the high rate of participation by divorced women

indicates that there is a great economic need among this
group to support themselves and their families these
numbers continued to increase throughout the 1970 in
1978 74 percent of all divorced women were in the labor

force childbearingchild andbearing rearing were the major reasons

given by these women for interruptinterrupting

p 17 the united states department of

labor studies show that women become discouraged sooner than

3 iq
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mesemosoqose department of

labori 1977f1977t p2 although these statistics indicated

that iinemplol3meritiinenploympnt for women over 55 is odlyonly 4164 6 percent

only those who are actively seekingseekseer workinq ave3reare considered

nnenployed

reentryre womenentry who do find jobs are usually employed

in service typet3 jobspe sch as homehortehormehomme health caret child carecaret

and nrsinqritirsinq home care these jobs are poorly paidypaadpaldy deeddead

endt and physically demandingdeMand Ainginq UHUS departmentdeperDepar oftrient
commerce report in 1978 p 626462 stratified64git women workers

into the followingfollow categoriescatelcateqinq

job

orlesoriesorieg

calegorycategory percent of employemployedemplog womenhomen

white 63collar 63x
clerical or

teachingTeach

service

inq

21

eluebluebloe collar 15

many prospective employers assumeBSSUMP that there is a

siqnificantsignifacantsignificant veasonreasonveeson or personal limitationimitat3onimitation ehathalthattha has kept thebhe

older momanwoman from beingbe eMployemployeding pd fmpjoyprsempch hesitatesilatehp to hire
women who lack recent job perienceepenencp and who maymey hebe munawarunawareunawar

of the technologictechnologicajtechnoloqicaltechnological advancements that have been made durinaduringdurinq

theintheir absence from the labor marketmarkets

aeeageaae discrjdiscriminationMI nation
A statement made by miwilliam11 kolberqIBMiemlem assistant

secretarySecre oflardtarilafi the department or labottlabor at the oversight

hearings on CETA in 1976 indicateiindiratpdindicatesindica thatthalteitel 03discriminationscrimascrim3 hiationriation

breare

silchgilch

catelcateq rg

3

men aridandanidarld discontinue lookingloo100 forkinq jobs US

35
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mangmany people

concerned with age discrimination believe this cartcan never be

enforced shieldsShield us95th congressocongresscongresstCongre 1977 p 6461

dependent care

at the present time mearlynearlymearilmearll onethird3.3 one ofthird all
marriages are expected to end in divorce before they reechreachreactteach
age

h

18

3

onethirdone tothird one half of the children born in the

1970s are pectedexpected to live for someSOMC of those dearsyearsdeats in a

familyfamili headedheader and supported1pportedsi bybi the mother glick 19719771.97

although the total number of ametica1american children under

18 has decreased by 4.141 million since 19701970t the number of

children with working mothers has risen bybud 2.626 millionmilmii

in

liori
1977 46 percent of all children had mothers in the labor

force an increase of 1.717 million occurredoccuredoccbocc ini familiesired where

the mother was the head householdtjsehold

36

on the basis of age can be subtle of the twelve million
people who filed new applications for work with emplojmeemployment

servicessenviServi twocest fifths of the applicants were womenWOMCH who were

seeking to enter or reenterre theenter job marketmarketsearket he also

indicated that a greater proportion of younger individuals
were placed in jobsjobst while older workers were less likely to

be employed particularly in times of labor surplussurp

shieldsShield
liis

US 95th congressconqresst 19771977t p 606160

the

61

age discrimination act in effect in januaryjariuar of

1979 maynay or mayma3mamas notriot3 help displaced homemakers the statute
bars odlyonly unreasonable discrimination

whereas in

husband wife families the increase was onlyril 3360003 US

department of labovlabor 1977 ppt 10
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A study conducted byb the3 USLJS department of gabortlaborlabort

womens E breauureau in 1977 p 1 showed a dramatic increase in

in the number of mothers in the labor force over the
preceding 33 deersyearssearsdebrs the following chart presents that
information

mothers in the labor force
1940 1955 1965 1977

ax9x 27 35 egx

the same report indicated that 29 million working mothers

were widowedwidow divorceddivorceedpedt or separated

the highest incidence of povertypovpoy occurredoccurederliertierld among

families where females were the householders the percent

at the poverty level increased sharply as the number of

dependents rose caring for these children severely

restricted the employment opportunities for the mothers

women who work must make someSOMCgome provision for the care of

their children this care may be provided bybui a relative or

paid sitter at the childs hoehome or at the sitters home the
employedemplempi motherojed often must work her scheduleschesehe arounddoleduledoie the

childrens care schedule not only does this limit
employment opportunities but daycaredagdaydbyda cancarej also be pensiveexpensive

this high cost may have contributed to the fact that only

279000 17x17 of the 16 million children between ages 3 to
13 were enrolled in groopgroupgroi daydabip care centers in 1975 it is
estimated that as mandmanymadynand as 3190000 children between the
ages 3 13 were left to take care of themselves USLJS

department of labortlaborlab 1977ort p 11

bureau
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career educationedi

another

icationmication

problem facing displaced homemakers is the

lack of information about career opportunitieso compounded

bybj a lack of training skills and education they either do

notriot have such information or do not participate in the
programs that are available older nomenWOMCHwomen without recent
paid employmentemploymcntempio alsosment have the problem of skill obsolescence

althoughalthotalthof attitudesish are changing displaced homemakers are

still at a disadvantage when enteringreenteringre the labor market

because of cultural mandates regarding their proper roles
and responsibilities the bureau of occupational and adult
education also indicated thatthatt in addition to sexrolesersex

stereotyping
roieralerole

the handicaps to womenWOMCH entering the job market

include age discriminationtdiscriminationdiscriminations and problems with dependent

care US office of education 1977 p 2 the attitude
that women cannot and should not fill the sameSBMOsamo jobs as men

still permeates the society this attitude mayma3mamadnad change3 when

women are adequately trainedttrainedtrain counselcounselededt and perform well in

jobs usually held by men few services and counseling

opportunities are available for reentryre womenentry once

training is foundfoi itind must be financed seldom can a

displaced homemakerhomomakerhoM beOMaker trained and support a family at the
same time if a homemaker has been out of work for a long

period of time and cannot finance further job training she

must convince a prospective employer that volunteer or

domestic work is reliable experience US office of

education 1977 p 3
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apparentapparrappart nt disadvantages related to
employingcmploying older nomenwomen the bureaubuteBure ofatigit occupational and adult
education found that older womenWOMCH offer someSOMC definite
advantages to employerscmploversemplojersPloversCMemplempi theyojers had fewer and older childrenchildrentchildrens

the lower turnover rate for older women was oneome girth the

rate of younger womenWOMCH thedthey used less sick leaveleaver showed

superior achievement in academic programspro andgramss were able to

project a positive image of successstic USJScess office of

education 1977 p 4 in actuality thesep advantages seemSCCM

to go90 unrecognized and displaced homemakers still have a

verdvery difficult time securing employentemploymenteMplempiemployemplog

the

oyentmerilmeritmertl

status of mormonmorion women

the previously discussed problemproblensproblemstproblemistprob dilemmasdilemmasfdileMMalenglensieng andSf

discouragments that appisapply to displaced homemakers on a

nationwide basis also plague mormon displaced homemakershomemhoMen inakers

salt lake countycounti 4 howeverhoweverthomHow mormonevert women have someSOMC

characteristicscharacter andristicsistics alternatives that are niqueuniqueti to the

culture of which theithey are a part

the mormon church places areatgreatgrealareal importance on the
family though not unique to the monnonmormon churchychochu atchi wife and

mother within the church has a specific role and onteoneorteorie of high

regard within that familyfamiltfamila unit mormon women are counseled

that the most important goal for them is to seek and desire
to be a good wife and mother N eldon tandertannertannerttadder counselor in

the first presidencyPresiden ofcj the chorchichurchy makes this statmentstatmenttstatement

I1 wish to eaysaygay without equivocation that a
womanWOMBUnoman will find greaterreaterq contribution to

chilchii drent

statsaatmentnent

39

despite all the app3rent
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mankind by being a wise and northyworthyworthnorth lothertmotherimothert
and raising good children than she could
in awanyady vocation 19741971 p

although most mormon women are proud of aridandarld accept

the roles and responsibilities as defined by the presidencyPreside

of

3.3ricu

the churchy there are madymanymadsmadman whoj must work outside the

home in order to support themselves and their families
madymanymand women have riotnot prepared for or maintained arrentcurrentirrentci job

skills mormon women who must work pitsideoutsideitsideoi the home have a

tendency to become selfabasingself callcalicailcalipabasing 1965 p 7471 the

discrepancydiscrepancdiscrepance between what the mother and the churchchi feelarchirch is
the ideal situation and what she knows is her only

alternative creates deep feelings of quiltguilts spencer HW

kimball president and prophet of the mormon churchychorchi being

aware of this dilemmadil offersemmat this counseltcounselunseltcounselsco

how can mothers iiistifjustify their abandonment of
home when theiltheythe13the are13 needed so much by their
offspring rationalization nuetmustnoetmi taketstist over as
theutheykhelkhek justifyj themselves in leaving home and
children of course there are someSOMC mothers
who must morlworkworlmori out of the home to support
their childrenchilchii butdrent let every working mother
honestlyhonestl3 weigh the matter and be sure the
lord approves before she rushes her babies
off to norgergnurserynornurnot hertgergserggery children off to schoolschooltschmolt
her husband off to work and and herself off
to her employment let her be certain that
she is riotnotdot rationalizing herself away from
her children merely to provide for them
greater material things let her analyze
well before she permits her precious ones
to comeCOMC home to an empty house where their
plaintive cry motherMot herpherthent finds no loving
answer 1963 p 107121071

little
2

research has been done on the mormon

displaced hoMeMakehomemakerfhomemakerthomemakershome butmakert a study done on the personality of

older mormon women gives gomeSOMCsome helpful insightsinsiqhts dr mynn MW

iq 0
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keenteenleeo
personaliapersonalitypersonalitpepsonPerson factoralitailtallt questionnaire he found the following

traits most significant among these older women

mormon women over fortyoneforty dearsyearssearsodeone of age
have strong needs of deference abasementabasements
and endurance theythed feel the need to
praise and encourage others to conform
to customscustomfcustomt to avoid the unconventional

madead

perlpepi

and to let others make decisions perhaps
the mormon theology which teaches that
the women should be in a supportive role
to their husbands becomes much more a part
of their nature at this age howeverhiowFlow

since
evert

these women are also more astute
polishedpolis andhedyhedt socially aware than the
younger dornonmornonmormon WOMCU it may be that they
have learned how to use their feminitjfeminity
with the utmost effectiveness withkithperienceexperiencee there often comesCOMCS maturitmaturitymaturiamat
and

urituril
wisdom

3.3

which seemsSCCMS to be the case
of mormon women over age fortyforttj odeoneortee
even with all these searsyearsjearsfears of experienceperience
there seems to be a need to reassure
this older womanWOMBH of her own selfrespectself
and

respect
self worth the results indicate

that the older morronmorionmormon womenWOMCH have a high
guilt compiecomplexcomple they often feel guiltyquiltqquilty
when someone does something wrong or
accept blame when things do not go vightrightnight
theithey feel a great need to confess their
inability to handle situations they also
feel timid in the presence of superiors
and feel inferior to others in most
respects callcailcalicalitcalip 1965f1965t ppap4 71

in view of the particular personality traits
delineated bybjb thisj studystud3studstudsstudd it appears that divorced mormonmorion

homemakershoM majmaymaseakers have compounded quiltguiltgi feelingsnitalt and enhanced

needs of deference abasementabasabbsabbe andemeritt endurance for nantmanymaninansnadynadinanmannad i

41

callcailcalicalitcalip a social psychologist employedempio inded the chorchchurchchi

educational

ircharch

ostemsystem3stems compared the psychological needs of
mormonmorion women with those of women in the general US

population one hundred mormon women were given two tests
the edwards personality preference schedule and the sixteen
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their only purpose in life is to be a qood wife andendadd mother

to most mormon comentwomenwoment divorce signifies failure in this
ultimate goal

familyfamil3tfamilet friendfriends and ecclesiastical leaders are

usuallusually available to offer the divorcee emotional comfort

along with financial bidaadaid and information however the

effectiveness of this lajlay grouproupnoupq of advisors in helpinghelpinq the
mormon divorced women solve and adjust to her problems

depends upon manymansmangmady variables someSOMC of these may relate to

the background of the advisor and his relationship with and

to her

aqenciesftqencaesagencies available to romenhomenwomenhomed
in salt lake county

according to a displaced homemaker network inc

circular advertising those agenciesaqencies available throughout

the united states to assist displaced homemakershomemakprshomemakersthomemake these

agenciesaq numberenchesencies more than 300 theitheyrheythelthe providei counseling

workshopworkshops skillsspills trainingtrain andinq job placement assistance
they maymageay be located at womenmomenwomens centerstcentersfCenterCent YWCAsYMCAsSferst yoc3tionalvoc

and

rationalrtionalionalRt

technical schoolsSchool communitycomei andincittiinitti touryearyouttourfouryoot colletescollpqescolleqesyear and

iniversitiestuniversities and social service agenciesaqencies these services
are financed bybj state appropriationsappropriationstappropriation federal momiemoniesmonienonlee and

localocal or private sources divorced nomenwomen other thenthanthegnthern those
who are displaced homemakehommapershomemakersthOMM apereaPersakers

fees are often recimrpdreqitired and enrolednol amentiment is limited

trinadnnngtrinqdi the 1977 subcommitteeSubcoMMit hearingharing on fmploymeritemplogmentemployment

opportunitiesopporti theinitiest displaced homemaker act wawaiinasi reviewed

t
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liliilblii
assistancesassistancet unemplounemploy sment

the act included a declaration of what each of the new

displaced homemaker centers should includeinc

each

ilaeliAeilme

center shall include 1 job counselingcounsel
servicesservi

inq
2cest job trainingtreintraintreid andinginq job placement

servicestservicesrserviceservi 3srcest health education and counseling
servicesservi 4cest financial management services
providing information and assistance with
respect to insurance taxes estateiestateestates and probate
problemproblems mortgages loans and other financial
mattersmatterst 5 educational services 6 lenallegallewal
counselingcounsel andinq referral servicesiservicesservi 7cesi outreach
and information services with respect to
federal emplo4merittemployentf education healthy publicpi
ass i stance t and unemploymentuncmployment US 95th cor9ressconcliresst
1977 p 575

A

7

gurveysurvey of the displaced homemaker services was

conducted in 1979 by the department of labor womensmomenscomens bureau

and updated in 1980 the surveygurvey assessed 6 programs

serving displaced homemakers clusivel3ckdusively half of these
programs were located in large cities over 250000250000t 20

percent were in rural abreastareasareast 16 percent were in surburbansur

areas
burban

or small citiesfcitiest and 25 percent were related to
post secondaryseconda educationalrj insitutionsinstitutions ninety percent3.3 of

these programs surveyedsiirve receivedaed3ed their operational funds

from the following sources CETA funds X state funds

26 when applicableapplicablet and vocational education funds 20x

the remainingremarena nineining percent was collected from feessfeest
employers contributors and other sources the budgets for

these programs varied from 15000 to 300000 per year

generally there were four staff members in each programpro4iram

usuallusually they were current or former displaced homemakershonemakershomemakersfhomemakerbonehonebome

volunteers
sfMakers

contributed to 30 percent of the staff addandanti

part time workerstwor 0kerst percent of the staff of the programs

43

4

women

46

e

4 045s
20

i the

40

st
matterst

t

sairve



www.manaraa.com

endandemd or

burvesurveborve tied

womenworen

employemplol3ment

44

surveyedsurvetied there were 13000 clients served by the 46

programs irvejedsurveyedsi during the wearsyearsjears between 1976 until the

time this survey was taken in 1979079 divorced nomenWOMCHwomen

constitute the largest group of clients 46x separated

women 21 and widows 20 although more than half of

the women served had high school diplomasdiplo theirmass average

earnings were less than 5000 per dearyear most clients 75

were over 40 yearssearsseaseers of age SO50 percent had been ootoutoi ofit work

JO10 to 15 beareyearsleare and had one or more dependents services
offered by the programs varied fromfron information and referral
odlyonly to full scale mulMUI tat3 gerviceservice centers includingincliincla personaliding

and peer counseling crisis intervention advocacy with

community agencies career and occupational plorationexploration and

counseling job readiness prograisprogransproapro educationramsaramsqgrans andedi skillicationmication

trailingstrazningttrainingstrain andings job development and placement services
iinlantquinlanot 1980 p 242

in

4

salt lake countycount utah the followingfollow agenciesinginq

are available to divorced womentcoment womensmoers resource centercentor at
the university of utah skills center at utah technical
college the homemakers in transition program at the phoeniphoenix

institute and center and the government job service also
available to morionmormon women are the programs and agencies

provided by their church to assist these nomenWOMCHwomen as well as

others in need the welfare service department can supply

money food clothing and other necessities the social
service department provides personal and fameyfam3yfami19 counseling
manymangmamy wards orOT stakes provide an femp3oyment specialist andoramdor

46t
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ar9r iai2 t U tahcent
technical cullagecolleoecullege

most of the participants of this program are

economically disadvantaged they must qualify for CETA

funds if tuition is to be paid there is a waiting list to

enter this program the services include career or job

counseling open entrance and erilexitenil skill trainingkraintrainkraim andings job

placement this center emphasizesemphasis non traditional jobs for

45

job placement to meet a varietvarietyvarlet of needs through counseling

and placement each of these programs and agencies will be

discussed more thoroughlythoroushl in the following sections

homerswomens resource center
at the university of utah

this center is open to women on campus and in the

communitcommunitycommunity there are no other eligibiliteligibility requirements

the center provides a sack lunch seminar each tuesday

focusing on womens issues other services include a

librarylibr intakearltarstarii counsel ing a newsletter at a fee of 200o200s62002000zoot6240zoos

and special courses costing approximatelyapproximate 100010004 if a

client is a university student the fees are slightlysliqht1q less
and if the training is in a traditionalnontraditionalnon job breasareaareasanea

occasionaloccasionallyoccasionallq tuition fees maynay be waived courses are held

concurrently with the academic quarter course content

includes assertiveness trainingtrainin support groups for divorced
momenwomenwomens values clarification and selfseif assessment no

support services such as child care or transportation are

currentlycurrent beinglq offered by this program

skills center at utahutan

universit4of

counselinqj
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women the cost of this program is 9600 per month if yooyou4

do

oiioil

not qualify for CETA another utah technical collececolleqecollege
program concentrates on non CETA students and basicrasic
education oppor tudtun itsity grant BEOGHEOG money can hebe used to pay

tuition for thegethese coursescoursescoursel the skill center offers no

college credit but a certificate of completion is issued to

each person obtainingobtain 600inginq houtshourshootshoults of trainingkraintrain andinginq cotinselinqcounselinqcounselingcounsel

this
inainqlna

program requires six to nine months to complete a

maximummaxtimum of 600 hours no support services guchsuchgoch as child
care or transportation are provided the women

participating in this programproqram are qeneraliqqenerajjy divorced and

reenterre ingenter the job market

homemakersHoMO inMakersmakere transition
at the phoenix institute
and center

the participants of the phoeniphoenix institute mut
qualifqualifyqualia for CETA funds by meetinsmeetinq the followingfoltowanqfollowinqfollow conditionsinq

a unemployment or udderunderodder emploimentemploympntemployment part time hb low

income level of totaltolatota household dunnadunnqdijrinq the preceding sixsihsi
monthsmonth and c verification of these facts with birth
certificates for the client and her dependentsdependent and iricomeincometricome

statements for SDsi months the program is particularsparticularlyparticularl
designed for women householdershOLISe withhOlderS or without dependents

the phoeniphoenix institute offers three weeks of introductory

coursescoutcour includingincludinqseetsestseeh confidence bialdinqbuildanq conceptsconreptsconeeptstcodcon decisioncisinderepasreptscepas

making job clarification skieklskill13 assessmerittasspssmentfassess andmeritt someSOMPgome skill
trairtinqtrainanq skill trainingtraimnqtraininqtrain coincidesinq with the wilarreqularrewilarremularre course

as on thejobthe trainingtrainjob ininginq traditionalnontraditionalrionnon jobs the

reenteringentering

opportunitiopportunity

withoaitho A
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employeremplempi teachesojer the skill and payspass half the salary while

the client learns CETA paispayspaig the other half of the salardisalarysalar3t

which must be at least 400 per hour at the end of the

three week training programsprog oframst eight hours per dajdayda andJ

five dayedaysdajsdaigdalgdaas a week the clients comeCOMC to the center each day

for the next four weeks and conduct a job search at this
time theythed apply and interview for specific jobs the
program stresses non traditional jobs for womenWOMCHnomen and also
helps clients find jobs with upward mobility support

services for child care is available at no charaechargecharse to CETA

recipients through the division of familyfamil services3

the phoenix center is available to anyonean whojorte needs

job information or aid in certain aspects of the job search
courses are offered at 3000 per course they include two

counseling sessionsessions skills assessmentassessments and resumereslrest writingime

skills

government job service

this agency is available to anyonean needingdeedingjomejone job

counseling and skills assessment there is no fee for

services A counselor will take anyansads amount of tietimetlelimekime that a

client needs and cancartcari offer testing to assess skills that
will aid in the job search the counselors also offer
resume writing help aridand interview technique trainingtrain ifinginq a

client qualifies for adyany of the government programsprog suchramgrams as

WINnlnrin rehabfrehastrecast CETA gnyanyandadd school grantegrants the counselor addiandandi

client cartcancemcert determine the best option the client is thedthen

rerouted into other channels for additional help
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mormonmorion church and
affiliated agencies

the general procedure for anyans member of the mormonmorion

church to obtain help is to discuss the problems they might

have with the bishop of the ward in which the member

resides occasionally a problem will be referred to the
bishop by the members hoehome teachersteacherstteach whoerst make monthly

visits to the home the bishop then meets with the member

to assess individual and family needs together theedtheytheyd comeCOMC

to a decision as to the best alternative for the solution of

the problem the solutions varyvarivbry and are tailored to each

membergmembermembersmeeberg specific needs agencies within the chorchchurchchicht offerarchirch

part of the solution A member who needs financial
assistance or lacks food shelter or clothing can have

those things provided by the welfare services of the church

through authorization by the bishop the goods are then

distributed to the member in need occasionally food

clothing or child care is donated byb the3 relief society

fomentswomerswoments organization of the ward onan a temporaryteriporarytemporar3 basis doringduringtringdi

times of immediate need if psychologicalcholoqical or emotional

counseling is needed the member or familyfamil isj advised to
seek that help through the social services department of the

church an employmenteploymentemplw3ment specialist in the ward or stake MSma

be consulted by the bishop for the member if employment isi
needed this system operates similarly to job service
qualified persons are matched to the jobs available in the

area
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another resource available to single members of the

church over age390 40 is the special interest program this
program provides activities for these membersnetnermet ofibers a ward and

stake and brings togethersethergetherto groupsqroupstroups with similar spiritualtyspiritualspiritualt

CUltUracultural social and intellectual interests its purpose

is to strengthen the participantsparticipant and is organized

following guidelines set bybs the church

A resource person specificallyspecificallt assigned to assist
the womenworsen in the church is the single adult transition
leader this is a mewnewmeo position within the relief society
organization at the stake or ward level the responsibility
of the single adult transition leader is to keep the relief
societsocietysochet presidenpresidency informed as to the progress and needs of

nomenwomennonen with emphasisphasisen on single womenwoennoennomen experiencing transition
in their lives such leaders majmaymamai bej a great source of help

and support to divorced mormonmorion womenwoen going through periods

of stress and readjustment

summary

after divorce mansmanymadsmadman womenWOMCHj maymasmai be defined as displaced

homemakers who must cope with their changing role in alalusstatus
and responsibilityresponsibilit3 the problems divorced womenwoennoen encounter

are in the areas of personal adjustment family management

and decision making childrenschildren problemsproblem financial deedneedneeds

education counseling and employment counseling mormon

women maymaj encounter similar and unique needs or problemspabpal

newposition

mor mammanmom

lt
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lenttent

Howhonevert theythes also have a unique source of

help through the church in solving those problems

the purpose of this studsstudy is to determine the
present status of divorced mormon women and the extent to

which theythed use the government and private agencies and

institutions available to help solve their problems and meet

their needs

50

after divorce howeverhowevert
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chapter 3

RESULTS AND discussion

purpose of the studystudsstodsstodstud

the

s

three major purposes of this studsstudy are a to

determine the characteristics of divorceddiVOT mormonced womennonennomen 35 to

60 jearsyearssears of ageaget b to identify the changes in status and

role as a result of divorce and c to identify the sourcessotir

and

ces

amountamot ofint help thelithey receive fromfronfroe government and private
agencies and institutions in coping with those changes

description of the sample
frotfrom results of demographic questions

the sampiesample population consisted of 215 divorced
mormon womenworsen in salt lake county whose namesnaesdames were supplied

by a random sample of bishops A questionnaire and cover

letter were sent to each of these womenwoerrwoernboerr of the 123

questionnaires returnedreturnedtreturn 104 were usable the followingfollow isjinq

a brief description of those womenWOMCH who responded

of the group of divorced mormonmorion women who responded

to the questionnairesquestionnairefquestionnairet all except two were caucasian
although the average age was 46 yearsisearstyearsin ages ranged from 35

to 60 years a condition stipulatedsllstigli inpi thealatedilated description of

the population the questionnaire asked the womenWOMCH to

51
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onyontodt which may indicate that theythes had no childrenchilchii nodrent
one filled in this question with a zero the average retimbernmbprritimbertImberri

of children reported bybg the 99 respondents to this question

was 36 the range in number of children was from one to

nine the average number of children dependent poriuponoponponiii these
women for support after divorce was 30

52

indicate the age390 at which theytheg had married the husband from

which they were pregentpresentlypresent divorced the fact that a number

of women had been married a second time maynaymajmad account for the

variations in the marriage age meenmeanmeantmeentmeens mediammedianmediantmedlam and mode the
average age at marriage was 256 dearstyearsjearst the median age was

222 yearsgearst and the age at which the largest number of women

had married was 210 yearsgearsyeatsyeate it is assumed that twothirdstwo

66x

thirds
of the respondents were married at or before age 25

the age at marriage ranged from 16 bearsyears to 6 yearsgearsgeers

the average number of yearsgears that the womenWOMCH had been

married to the husband from which theytheg were presentipresently

divorced was J yearsgears almost twothirdstwo 65thirds of these
women were married 10 yearsgears or longer the number of yearsgears

since these women were divorced varied from less than one

yearjear to 37 yearsgears the average number of yearsgears gidesinegldesincegince divorce
was 79 yearbyyearsgearst with 2 percent having been divorced less
than five jearsyearssearsyeangjeans

the questionnaire askedased the women to indicate the

number of children theylthey had from anyangamy or all marriages as

well as the number of dependent children at the timeIIMCilme of

divorce although five women failed to respond to this
questionquesti

66

46

j4q

42
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edyedt 69 67 attended church regularly
manfmany factors will be further discussed throughout

the following research questionscutest

results

ionsloms

and discussion of
research questions

research question number 1

the first research question this study was designed

to answer wast what are the characteristics of divorced
moreonmorionmormon womenWOMCHnomen in regard to job force participation
occupation income

onlconl 3

amproappro

particapartici pation
baiabal

53

of all the women who respondresponded 78 percent were

employedempio fulljed time sixtysixsixty percentsirsix of the woenwomenmomen were

employed in clerical and professional fields odlyonly 16

percent were unemplw3edunenploved though income ranged from under

5000 to 40 000 the average income was approximately

11800 per deanyearsean

the educational level completed by those responding

ranged from tenth grade to master degree with 84 percent

having completed high school

the qustionniare also asked how frequentsfrequentlyfrequentl these

divorced mormonmorion womenWOMCHmomen attended church of the 103 womenoomen who

respondedrespond

and education

job force participation of the 102 women who

responded to this questionquesti 86 women 843xbai3 were employed

of those who worked 78 91 were employedemploy foilfull time and 8

9x worked part time full time jobs are defined as 35

houtshourshoihot orirs more per week and part time jobs are defined as I11

c5 3

si

40t000t imatel3
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5

to 35 homrhourshour per week only 16 momenWOMCHwomen 15715 in the samplesampie

were presently riotnot working or were unemployed however of

the 85 women who workedworkedtworkett onlyonigonis one out of ten worked

part timetimettimey whereas one of three worsenwomennorsennomen in the nation were

employedempio part time in comparing these figures it is clear
that divorced mormonmorion womenWOMCH exceeded the national average

both in the percent who were employedemplempi andojed the percent who

worked full time

all but 15 of the 103 women who responded to

the question about job force participation during marriagemarriar
had worked during their marriage of the 88 85 who had

been employed at someSOMOgome time during their marriagemarri 59aget of

these women 67x had worked full time and 19 womenWOMCH 22

worked part time during part or all of their married life
fifteen respondents worked both full time and part time

during their marriagemarriaqmarriah in order to compute the total yearsgears

of full time employmentemplovmentemplo3meritt two searsyearsgears of parttimepart timetimtetimme work was

considered equal to one yeatyearsearseerjeer of full time work and was added

to the total number of full time yeatsyearsgears of employmentenploymentployMenten the

total number of working yearsgears was divided byb3 the total
number of jearsyears married to determine the percentage of jearsyearsleapsleeps

each respondent worked during marriage

table I11 shows the percentage of time the 90 womenwoen

married over 5 yearsgears worked during their marriage the
women who had been married less than five leersyears were less
likely to have the same problems finding cM ployMentemployment as would

a womanWOMBH who had been outoi ofit the labor market for a longer

s p er on 1 i 7 i n samp I1 e
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li11

martmarr iageaage

table I11

percentagepercentaqe of years divorced mormonmorion
women had worked doringduring marriagesmarriagexmarriageMarria

work

gex

force participation
did riotnotnolriol work during marriage

worked full time 1251 of25 the marriage
worked part time 1 25 of the marriage

worked full time 265026 of50 the marriage
worked hartpartoart timelime 265026 of50 the marriage

worked full time 517551 of75 the marriage
worked part time 517551 of75 the marriage

worked full time 769976 of99 the marriage
worked part time 769976 of99 the marriage

worked full time during their entire
marriage

worked part time during their entire
marriage

total

7

178
189
6.767

233
2.222

12.2122
1.111leilyl

7.878
00

cr cr

of

67

22

78

78

22

ooo

lears

yearsjearsbearsbearg worked full time

1000100.0000

N

16

17
6

21
2

11
1

7
0

7

2

90

x0f the cases who worked both full time and part
timetimet two part time learsyears were assumed equal one
year of full time work and is added into the number
of

7.878
2.222



www.manaraa.com

nursdursdurg idainqlda

56

period of timetimet therefore the momenWOMCHwomen who have been married

over five geareyearsgears are given someSOMCgome additional consideration of

those who had been married over five yearsgearst 7 womenWOMCH 74878
worked full time and 2 womenWOMCH 22242 worked parttimeparlpartperl timelimekime during

their entire marriage in addition 7 womenWOMCHnomen 7878x worked

full time during 769976 percent99 of the yearsgears theythem were

married an additional 11 womenWOMCH 122122x worked full time

and I11 woman 11x worked part time during 51 75 percent of

the marriage still another group of 21 womenWOMCH 233233x
worked full time and two women 2222x worked part time

during 255025 percent50 of their marriage seventeen oomenWOMCHwomen

189189x worked full time and si women 6767x worked during

1251 percent25 of their married searsyearssears only 16 women 178
did not work during their marriage these findings indicate
that although 68 percent of the womenWOMCH in this study worked

half or less than half of the yeatsyearsgears theythebthe were3 marriedmar 85riedt
percent of these womenWOMCHwonchoomen were employed at the time the study

was made t this reflects the change in responsibility
divorced mormon women assumeBSSUMC for support of the family after
their divorce

occupationrupatiorlo present occupations indicated by the

respondents were categorized into department of labor
groupings table 2 shows the number and percentage of the
100 women employed in the riotisvariousva occupational areas the

majoritmajoritymajoria of the momenWOMCHwomennomen were employed in the clerical and

professional fields those employed in professional fields
were in the area of teaching or nursing also includedinciinelincl intided

56

11
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buibli employed divorced
morionmormon women and national averages of

all US women from 1978
census figures

occueoccup at i onai area

professionaltprofessionaliprofessionalsProfession
technical

altaliait

managers and
administrators

sales workers

clerical workers

craft workers

operatives
transport equipment

operatives

laborers
farm workers

service workers

other

total

sorvessurvey of divorced
mormon womenmomenmonen

N

USlso

22

a8

7

32

0

a8

0

0

0

6

1

84

7

262

7

95

16

83
6

381

7

00
35

95
2

00

15

00

1

00

1

7.171

1

12
21

1000

0

100

wusxjst department of commercecommereet 19781978t p 596759 67

censicensus

occupational

57

table 2

occupations held B

cj

38 1

0 0

0 0

0 0

10 0 0

is

Commereepreet
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blialt technical levelleve14levei this percentage for

divorced moreonmormon womenworden was at64 percent higher thanthathad theI1

national average percentage in this fieldfields
further comparison between these groups shows that

the women in the studstudy were also slightly higher in the
managers and administratorsadministrator sales workersworwop andkerst clerical
worker areas than national averages these national studies
showed that of all the women workers in the united slateststatesstatest

63 percent held white collar jobsjobst 15 percent held blue

collar jobsjobst and 21 percent held service related jobs of

the women who responded to this study 822 percent held

white collar jobsjobst 95 percent held blue collar jobsjobst and

71 percent held servicerelatedservice jobsrelated
the factors that may have influenced the

occupational levels of this group of women were a the
amount of employmentemploynenteMployempio duringmentnentsment marriagemartimarrimartl basepasetagey number of deatsyearssears

since divorce c educational levelleveltlevei and d age each of

these factors will be discussed in the subsequent

paragraphs

the percentage of hearsyearsgearshearg the women in the study were

employed during marriage was cross tabulated with the

occupational levels the women presentipresently hold to determine

ai7i

58

the table are the corresponding percentages for all US

women as reported in a 1978 studdstudystuds done bybg the US

department of commerce 1978 ppo 596759

divorced

67

morionmormon womenworsennomen hold higher level jobs than

the national average with the greatest difference being at
the professionalprofession

8

st

j
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oniomi

silchstich

aistalst 72 percent had associate
bachelorbachelortbachelorsBache orlort master degrees of these women who had

operative or servicerelatedservice jobsjobstrelated 857 percent had onlyodly

high school graduation certificates or had riotnotdot completed

high school although there were some women at this level
holding professional and managerial positionsposition none of the
women with college degrees were employed in operative or

servicerelatedservice jobsrelated
there is no significant relationship between the

present age of divorced mormon women and the occupational

levels at which they are employed

income because questions concerningconcern incomeinq are of

siichsuchsochSI aich personal nature respondents were not asked to give

specific dollar amounts table 4 shows the frequency and

adjusted percentage of present income level responses

59

whether adyanyang significant relationship existed no

statisticalstatistically significant relationship between these two

factors existed
the number of yearsgears since divorce was cross

tabulated with present occupations to determine whether

there was anyang significant relationship there was no

statistical significance between these two factors
A comparison between the present occupations of

divorced mormon women and the level of education theytheithe hadi

attained showed a relationship significant at the 0001

level As indicated bybg table 3 as the educational level

increaseincreased the level of occupation also increased of the
women who were professionalsprofession
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ctcountctcountt ywrowrwxrowrwrow percentPer clcolumnclxcolumnClcentt percentiPercColumn
tl eritt

total percent

400soo

stratonstrator Cl

atocto iq

125
44
484.8

2
250
222
24
1

167
1111141iiilii12

0
0
0
0

9
107

high
school

1

45
59
12
2

250
118
24
0
0
0
0

5
156
294
60
6

750
353

70171
3

500
176
36
0
0
0

0

17
202

some
col-
lege

41
182
222
48
3

375
167
36
4

571
222
48
6

188
33
71
0
0

0
0

1

167
56
12
0
0
0
0

18
214

someSOMO

tech
luniversitti

nical

degrees

0

asso-
ciate

0
1

0
45

0
500

1

12

125
1

7.777
125

12
500

1

12

143
0

77
0

1.212
0

10

0

313
0

769
0

1191109
0
0

0
0
0
0

0
0

0
0

0
0
0
0

2
2.424244

bacheachbech as

cac1 4444 laolqo

aftdft significance0001significancesSignificance 0001
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table 3

comparison of present occupation level and
highest educational level attained

occup-
ational

areas

profesprobes ct
sionalrwxsionaltrw

technitechnik cl
cal tizTIX

manager ct
adminiadamini raxrwx
stratorclxstratorcltl

ct
sales r47

CIXciz
tixtiz
ct

clericalrwclericalrwx
ciz
tizTIX

ct
opera rw
tivesfives cl

tixtiz
ct

service raxrwx
ciz
tixtiz
ct

other raxrwx
ciz
tixtiz

column ct
total 7X

Educationeducational level attained

101210
grade

12

1

45
111
12
1

125
111
12
0
0
0

0

0
0
0
0

1

167
7.777
1.212
0
0
0
0

13
155

university

E

tl

tl

rw

rw
cl
tl

tl
10

tl 2 q

rw
cl
tl

rw
cl
tl

si

mas
elor

6
273
40040.0
71
0
0
0
0

2
286
1331343
24
6

188
400
71701741

0
0

0
0

0

0
0
0

1

100010000
6.767
142121.2

15
17.9179

ter
9

409
900
107

0managertct
0
0
0

0
0

0
0

1

3.131
10010.0
1.212
0
0

0
0

0
0
0
0

0
0
0
0

10
119

row
ct
tixtiz
22
262

8
95

7
83

32
381

8
95

6
7.171

1

1.212

84
100011000100.0

1

chi square75633225quars7563322t 36 df

Ct Count

Clerical Rw

square 7563322

48

77

12

ilg

77

24

67

179

loo
12

71

12

143

mag
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incomelucerne level
I11 under 5000
2 4 5000- 9999
3 109000 14999
4 150001999915000
5

19999
20000 2 24t999t999

6 250002999925000
7

29999
300003499930000

8
34999

350003999935000
no

39999
response

frequency levels
N

7
21
35
16
15

2
2
1

5

10

7

71
212
35135
162

t

152
20
20
1.010

1000

simulativecumulativeimulative

1000100.010000

D X

the average income fell between income groups 3 and

t indicating an average income of approximately 1180011p8004

of the 99 women who respondresponded the present income levels
ranged from less than 5000 per jearyear to 0000iotooo per hearyearheap

respondents were asked to indicate all sources of

their present income bybj checking the following list given in

the questionnaire own earningearningsearningst alimonyalimon child support

paynenpaymentsts family church welfaremelwelmei businessfaret assetstassetsf social
securitySecuri benefibenefitstj government welfaretwel friendsfriendfaret childrens
contributionstcontributionscontribution and aid to families with dependent children

AFDC those sources of present income indicated neretwerenere in

order of highest percentage of responseresponsetresponses self 862x child
support payments 471471t alimonyaliman 216216t family QSX88t
church welfare 78x business assets 68x social
securitySecuri benefitstj 39x childrens contributions 20x
and AFDC lox other responses included a personal loan

iolo

edgedt

61

table 4

present income levels

71
283
637
79.9799
95195.19501
97.1971
99199.199019991

1000

104

it i matenatenale 13

862t

78t 68t
39t 20t
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7772

madead

paipasments

62

and disability insurance since 83 percent of these women

were employedempio itjed was pectedexpected that a similar percent would

list themselves as a source of income several women who

considered themselves unemployedunemployunemplo actuallyactualsed contributedlj to

their own support bybjb babysittingbabybabj orsittingsittinej other activities
compared to national averages a relatively high percentage

471471x of the divorced mormon women received child support

paymentspasments and alimony 216216x from their husbandsexhusbandsex

national studies cited previouslpreviously in the review of

literature state that onljonlyonla 14 percent of the divorced women

were awarded alimony and only half of these women 7777.

received such scentspaymentssmentspa from their ex the

comparativeljcomparativelycomparative high percentage of women receiving child
support paymentspa orscentssments alimonalimony in this studsstudystuddstudstue iss even more

significant due to the fact that five women had no dependent

children at the time of divorce since the average length

of time the women had been divorced exceeded 7 dearstyears nanymanynadymanfmanmad

other

j

women eaymay not have had dependent children at the time

this studistudy was made

no information was solicited as to the amount of

moneymomey received for child support since this was felt to be

personal information which might have lowered the percentage

of response although the dollar amount of child support

moneymomey received by divorced mormon women was not determinedetermined

it is significant that a relativelyrelative highlj percent of the

husbandsexhusbandsex were attemptingattempt toinq support or help support

their children

e
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ireipelre stated that few women were awarded

alimony

other findings indicated that nine women received
family contributions and eight women received church

welfare onlyodlyonis one woman received government welfare aid
through AFDC none of the women indicated that theythes
presently received income from friends or government welfare

services other than AFDC at the time of this studistudy

present income levels majmaynaj have been affected by

several factors a occupation b income during the

first jearyearsear after divorcedivorcetdivorced c the number of jearsyears since

divorce and d the percent of time employedemplojed during

marriage

the relationship between present occupation and

present income is shown in table 5 ninetyfiveninety percentfive of

the women in professional and administrative fields earned

between 10000 and 0000 per beartyearjeart whereas all of the
operatives and service workers earned 20000 or less
the relationship between present occupation and income is
significant at the 0207 level thereforethepeThere ityoretforet appears that
if a woman was employed in a higher occupational levelslevelt her

income level also rose accordinglyaccordinql it also seems clear

that as occupational levels were influenced byb educational3

achievements and occupational levels influenced present

emplempi ojed

63

twentyonetwenty percentone of the women cited alimony as a

source of income however national studies cited in the

review of literatiireliteratureliterati
a 1 i monamon3monsnons

40t000
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402070207

ctcounct4countjCt ywrowrwxrowrwrowCoun percent clcolumnclxcolumnCl percentpeColumn
tltotaltlxtotal

I1

Tl
cent

percentTotaL

ibiibl

969gig

cizalx

table 5

comparisoncomCon ofparisodparison present income and
present occupational area

occup-
ational

area

profesprobes ct
sionalstonaldional rwruxruz q

technitechnik clx
calcai tl

manager ct
adaminiadmini raxrwx
stratorclstratorclx

tl
ct

sales raxrwx
oiz
tl
ct

clericairwclericalrwx
cl
tl
attctt

opera raxrwx
tivesfives clciz

tl
ct

service raxrwx
cl
tixtiz
ct

other raxrwx
cl
tl

columncoli ctimdimn
total

income levels
under

10000
1

45
67
12
0
0
0
0

0
0
0

0

a8
250
533
98
3

429
200
37
3

600
200
3.737
0
0
0
0

15
181

10000-
19999

12
545
240
146

4q

500
82
49
4

571
82
49149

22

242

688
2

q

449
65

268
133

iq4

24

571
0

82
0

49149
0

2

0

400
0

41
0

24
0

1

0

1000
0

24020200
0

1.212
0

49

0

590
15

20000-
29999

18118411.841

8

36346

130000-
39999

364

row

100loo

1

tl

533

ct

4

45
94898

tixtiz

333

3

22

12

375

265

1

200

a8
125

37
96

333

2 7

12

286 848.481
1

133

31

cl
143

378

333

7

12

84844

0

5

0

60

0

1

0

12112

0

82

ciz

0

1000100.0

0

chi

0

squared

0

012532

0

2

0

df

0

significance

0
0

0

0

3

ioto

5 q 5

ca

managertct
rw

1

rw

ct
rw

1

rw 1

tl

rw

1

squareq0125 32t 2q aftdft

18- 1
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unemptunemp 1 o3ed si

income during the first searyearseap after divorce was

crosstabulatedcross intabulated table 6 with present income as it was

considered a possible factor that maynayeaidmati have affected present

income the crosstabulationscross showedtabulations a 0008 level of

significance of the 97 women who responded to both of

these questionsquestion 44 women 449449x were still in the ganesanesamegame

income bracket thedthey had been in during the first deayyear3eaydeaibeay after
divorce and 2 2ox had decreased income levels the

income brackets in this crosstabulationcross weretabulation in 10000
ranges and incomes maymaimasmamab havei changed considerablyconsider withinabIgebly

these groupings A 5000 income bracket crosstabulationcross

showed

tabulation
that 32 327 remained within the gameSBMCsame income

bracket according to this data 51 women increased their
income by one or more 10000 income level 63 women raised

65

income then educational achievement might also affect
income levels

of the 104 womenworsennomen in this study 15 woenwomenoomen were

unemployed sirsix 40 received under 5000 from all
sources an additional five womenoomen 33x33 received between

5000 and 1000010t000 and four women 26x26 received between

10f00010t000 and 24000 each yearsearsebr the sources of income for

this group were generally received from child support 40

and alimony 26x26 howeverHow 4010ewertevert percent also received social
security or disabilitdisability benefits this indicates that the
women in this study who did not work or didlid riotnot contrinicontributecontribi
to their own support maynaymaj be living at or below the povertypovertbovert
level
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aftdft 0008

ctcount rwrowrwxrowywrow Percperpenpercerittcent clcolumnclxcolumnCli PercperpercerittColumn cent
tltotaltlxtotalTl percentTotal
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tabletabie 6

comparison of present income and incomeinconeancone the
first year after divorce

income
firstyear
after
divorce

ct
under raxrwx

10000 ciz
tl

92992.99249

ct
268

714

10000
2

rwroxroz 10.0100
19999 71cizclicif

21tixtiz
0ct
020000
0

rw

0
29999

28

cl

28.9289

tl

10000-
19999
10000- 20000

columncolicoltcoit

35

29999
30000-

39999

ctimnimm

7.979479
9 3

tl

total

71.71
12312.3423 414.1

clo

Z

36136.13601
52.9529 1000100.010000

present

14idy

9.393 3.131tiz

income

704070070.0700
414 0

under

28.6286
20.0200200 0

10000

14414.4
23.5235 0

26

0

4.141 0

356

0
4 0

0
1000100.010000 0

0
23523.523052345 0

49

4111 0

50.5505
17 3

20000

17.5175 3.131

row
ct
tixtiz
74
753

20
20.6206

4
4.141441401

97

aq2q

1000

chi square

rw 1 1

T 1 1 q q iq 1

3

1

ct 4 count eritt eritt

929

289

79

286

505

529
93

235
41

235

175

31
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their income levels one or more increment in the 5000
income level it seemedseeded apparent that most women were able
to improve their economic statiststatusistatust thoughthoithot theseaghigh increases maumaymal

have

J

been due to the nor maimat rate of inflation
the number of beargyearslears these womenwoenoomen had been divorced

was assumed a possible factor affecting present income A

cross tabulationtabultiontabttabi wasoltiori made to determine the relationship
between these factors no relationship exists between the

number of jeansyearsjearsyeangseangieans since divorce and present income

age was also considered a possible factor affecting
income table 7 shows that a 021402110214 level of significance

exists between these two factors as measured in 10000

increments younger women in this study appear to have

lower income levels and half of the womenwoennoennomen between 51 and 60

had jobs in the professional and technical areas and

thereforethere receivedforet higher incomes

education educational levels achieved bybib thei momenWOMCHwomen

in this studdstudystodd are shown in table 8 onisonly 16 womenWOMCH 157
did notriot complete high school according to the statistical
abstract of the united states 19801980t published through the

bureau of censusqcensusi 777 percent of the womenWOMCH in utah overaver age

25 received high school diplomastdiplorasidiplo whereasmastrasieast only 635 percent

of the women in the gameSBMCsame age bracket in the USJS received
high school diplomas

normal
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table 7

comparisonCoMps ofrison present income and
presentFre aaeaqebentsent

present
income

ct
undenunderudden raxrwx
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table 8

present educational level achieved

education
level
completed

10 12th
gradegnade

high school
graduate

someSOMC college
courses

someSOMCsore technical
courses

associate
degree

bachelor
degree

master

i

cumtilative

294 q

de neeree

29 4

29

log

842isz

1245 421

2645

pa

oja

somesonegonegome college or technical school

courses thereforeThere almostforet twothirdstwo ofthirds the women in this
study had completed somesoe education beyond high school

age at the time of marriage was crosstabulatedcross withtabulated
present educational levels to determine whether there was a

generaldgeneralgeneraltgeneval the women

in this studastudystud3 were also highly educated as indicated by the

tabletablestabie thirty women 29x had college or university
degreesdeg ofreest these 11 have completed master degrees another

31 women 298 had taken

84284.2342
597596759

421121

67

294
2652645264.5

1081048
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no
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total
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frequencefrequencyfrequenc

utahrest

distribution

had

N

the

16

highest

25

percentage

18

of

13

womenWOMCH

3

completing

16

high

11

school

2

USoj3

104

department

relative

of

X

ComConoomcommerce

1541504

Mercemercet 1981f1981t

240

p3

173
245

in

1251245124.5

176

2.929
127

154
29

1061006loog

157

1000

108

adjusted

1000

7

reverse

157

cucualcucuil alive
7

100010040
G r a de



www.manaraa.com

etlstibtl idy

etistietl id

oytoft contact and use the government and private agencies and

institutional programs available to help thenthem

four agencies and institutions in the salt lake
county had programs that were designed specificalspecifically to help

displaced homemakers or would help in job trainingtrain or0.0inginq

placementplacementtplacements

TI

the womenmomenswomenscomens resource center at the university of

utachtutahfutaht vocational skills center at utah technical collececollcoe4colleqe
homemakershomemHoMen inakensakers transition at the phoenixphoeni institute andarida

center

rid

and government job service table 9 shows the
frequencies and percentages of the momenWOMCHwomen in this study who

a did riotnotdot know about each agency b knew of botbutbiitbi didit not

iiseuseose each agency c actualsactuallyactuall teedusedi the agencies it also
shows which agencies theithey used most

most of the women 605 knew of utah technical
college almost as madymanymarijmaribmarimarl 581j krienknew of government job

serviceSeT howeverHowehoneVice odlyonlyveryverjveny 35354 percent of the women in thigthishis
studsstudystods knew about the womensmoers resource center at the

university of utachtutahfutaht and onlyariltodlyaeilt 2323.3 percent were aware of the

services of the phoenix institute althoughalthoialthof mostichiqh of the

lasourceasource

70

significant relationship howeverHow noevettevert significant
relationship was evident

the number of dearsyears since divorce was also

crosstabulatedcross withtabulated present educational levels and no

significant relationship between these two factors eristexist

research question number 2

the second research question this studsstudy attempted to

answer was to what extent did divorced mormonmorion women know

of

e ist

e tent

w i ilijilrj

s rr univ rsitirs itditiltd
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ilesiteslles only five
22 used this program but four felt it was the major

source of help of the 58 who knew of the vocational skills
center at utah technical collegeColcoi onlyodlyleget 6 100 used this
agency but all 6 indicated that it was the agency theythes
used most

agencies other than the ones listed were identified
by twenty women of the other agencies listedlistedteistedt 12 womenworsen

indicatedindicatindican that these were the sourcessoisot forarcesirces help usedi most

often about 41 percent of the women went to agencies

other than church related agencies for help in coping with

the changes caused by divorce howeverhomHow ofevettevert this group 30

percent went to 15 private clinics or programs that were riotnotnoldol

specificallyspecificall related to displaced homemakershomcmakerss but could

assist with family or personal problems

72

women in this gluddstudyglodyglodd had been divorced more than seven

dearsyearssears and were over 40 years of aaeageagetages 20 divorced mormon

women were not aware of anyamyananiami ofj the four government and

private agencies or programs mentioned in the iestionnairequestionnaireaticti

that could provide help

of the 54 women who knew of the government job

serviceSer 16vicet 296296x usedi this resource for help eleven

women 28 used this institution most for the help thedtheythew

received of the 32 womenWOMCHnomen who knew about the womens

resource center at the university of utachtutahoutaht odlyonlyoniodi 9 280 used

this source for helpheipheipt and seven considered it their trinaryprinaryprimar4primar
source of help of the 22 women who knew of the homemakershomcmakershomemakers

in transition program at the phoeniphoenix institiinstitute

i 28

ed

t

4

3



www.manaraa.com

andaddana

waswag

madead

counselingcounselinq

73

overalloveralltoveralls the four government and private agencies

and institutions listed in the testionnairequestionnairecu were used by

less than 30 percent of the women who knew of them

research question number 3

the third question this studystudd attempted to answer

wastoastwasi to what extent aridandaddarldanid in what wayswahs were government and

private agencies and institutions helpful in resolving

problems of divorced mormon women

since only 28 women used antsanyandsamdi of the agencies listed
it is difficult to present clear results as to what problems

were helped by each agency this studystudi was riotnot designed to

determine the scope and seriousness of the problems

encountered bybsb theses women howeverthoweverfHoweHow sirsixsiverpverfevert types of problems

were listed in the questionnaire personal adjustment

childrenschildren problemsProblem family management and decision makirlqtmaking

financial needneedt educational counselingCouns andelings employment need

and counsel inginq the momenWOMCHwomen were asked to a indicate those
problems that were helped and b the degree to which

agencies and institutionsinstiti haditionsirions been helpful in resolving

their problems

the responses shown in table 10 indicate that
government job service helped 45 percent of the women who

used that agency for help with employment counseling and job

placementplac thoughemeritt 27 percent were not helped in anyan3 of the

other problem areas bybibb thistat3 agency other agenciesager

however

iciest
9 may help with a greater range of problemproblems asainatzagn

reflected by the scattering of responses throughout the

Over ailyallt

st

st
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75

range of problems listed on the table with the exception

of governmentGovern jobnent servicesetSer eachvicet of the other agencies helped

womenworsen with personal adjustments the women who used these
agencies rated the agencysagaricagenagericaaenaged overallcys effectiveness and these

results are shown in table 11II

table 11

respondents rating of effectiveness of government
and private agencies or institutions

used most often
government and
private agencies
and institutions

university
of utah

utah technical
college

phoenix insti-
tute

job service

total

rating of agencies

not helpful
N

1 143

1 16716771672

0 000

3 273
5 17817q71787

some help
N 7

4 57.1571571

3 500500v

3 75.0750

5 45545.5

15 53.6536

verdvery helpfulHelpheip
N

full

2 28628.6

2 333

1 25.0250

3 27.3273
8 28628.6

total
N 7

7 250

6 21421.4

4 14.2142

11 39.3393
28 100.01000

of the women who used government and private
agencies aridandarldanid institutionsinstitution 822 percent rated them somewhatsomesone

or

whalwhatuhal

veryverjververi helpfulj only 178 percent indicated the agency had

notriot been helpful
though the numbers are sall this data appears to

indicate that the agencies when theythes are used seemSCCM to help

these women through someSOMO of the problems doringduring this
difficultdaffiadiffia timetiecm thereforeThereiltailt ifforeyforet women seek help with their
problems thelitheythels can usually find somesone help

w
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research question number 4

the fourth research question this study was designed

to answer nastwast what factors prevented divorced mormon momenwoenwomen

from using the government and private agencies and

institutions available to help themthcmtheetham

the questionnaire asked the womenwoenoomen to checkchecvcheav one

factor that kept themthen from using the government and private
agencies more fully those hinderanceshinde listedrances were too

far to travel it was not helpfihelpfulhelppi it was too

pensivedexpensivepensivet didnt qualify for the programsprog rametramst no child
care facilitiesfacilitiest and other table 12 shows the factors
which prevented womenwoen from using these agencies more fully
the data in this table is limited to the agencies that
were used most bybtlbilb theti respondents due to the low number

of women using anyani government and private agencies and

institutionsinstitution it is difficult to obtain clear results from

the question of the 28 womenWOMCH using government agencies aridandanid

institutionsinstitUtion 8 34x indicated that nothing prevented themthcmtham

from fijlljfully utilizing the services of the agency theythei used

most seven mozOOX listed hindrances to use of this
service riotnotriol included on the questionnaire which related to

each agencyaqencarenc separately these other hindrances were

distributed amoosamongamonsamona the agencies without any set pattern

howeverHow fourevert womennomen 17 indicated that expense was the
greatest hindrance commodCOMMOHcommon to all of the agencies other than
government job service three 13x did not feel the
program was helpful to them one 0 did not qualifyqualif3 for

e

4
7 8
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A
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teantepnteon

oniodi 3.3

edpedt 63 68x

currently held one of the jobs that theitheythelthe hadi listed 6 6

held both jobsjobst and 23 24x held neither job sixteen
women indicated that theythes were presently unemployed

the occupational areas for which these women said

thewthey were presently qualified shows a similar tendency of

the women who responded to this goestlquestionquesti 33 359 felt
thedthey were only qualified for jobs in the clerical fields 28

3040 felt theythe3the were3 qualified for professional and

technical jobsjobst and 6 6565x felt thestheythe weres onlyoni qualified3

for servicerelatedservice jobsrelated

odtont

78

the phoenix institute programsprog andramst one woman 0 felt
that the travel distance to reach utah technical college

prevented her from attendingattend thisinginq institution

research question number 5

the fifth research question asks to what extent
were divorced monionmorionmormon women aware of the various career

options and opportunities available to themthen

the questionnaire asked women to list two jobs for

which they were presentlypresentl3 qualified of 104 women who

returned a completed questionnaire 115 percent did not

respond to the question at all and 346 percent listed only

one job for which theythed could presently qualify leaving 539
percent who answered both parts of the question table 13

shows the frequency of both responses in terms of

occupational categories the women were asked to list the

jobs for which thedthey qualified regardless of their present

employmentemplo3ment status of the 92 women who respondresponded

q0

68

24 si

qa
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366368

askagr ed

79

table 13

two current job qualifications
indicated bybs womenMOMOUnomen

occupational

correntcurrent

areas

professionalsprofessionaliprofessionaltProfession
technical

aitalialtalpaly

manageriMan adagert
ministrator

sales
clerical
craftsman

operative

service
other

no response

corcur rent job otialificationshusliqusli
1

ficatioris

N 7

28 269
8 77
6 58

33 317
0 0

10 96
6 58
1 10

12 115

2

N 7

15 M

8 77
3 29

31 298
1 10
4 38
3 29
3 2.929

36 3463163

it

16

is interestinginterest toinginq note that 728 percent of the
womennomen felt qualified for jobs that are traditionallytradition heldiailtalltaill by

women only 18 196196x felt theythew were ialifiedqualifiedqi for
managerial and administrative or operative jobsjobst and none

felt thesthey were qualified craftsmen

another question these nomenWOMCHwomen were asked was what

two job or career goals they would pursue if they had

further job training or education frequencies of these
responses are shown in table 1 of the 104 womenwoen answering

this questionnaire 45 433433x did not respond to this

144

14

29
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question of the 59 567x 16 indicated onisonly one career

goal

research question number 6

the siathsikth research question this studsstudy was designed

to examine was to what extent did divorced mormonmorion womennomen

have specific job training or educational goals and how do

those job goals relate to their present occupations

the questionnaire asked the women to indicate
whether thebtheythe hadj educational goals and what those goals

were of the 100 womenWOMCH who respondentrespondedrespondedtrespond only 50 50 said

theatheythe3thed had educational goals table 15 shows the number and

percentage of respondents who had educational goals and the
type or level of further education theythe3thedthea desired

table 15

number indicating educational goals

educational level
complete high school
someSOMC college courses

technical school

certificate or license
associate degree

bachelor degree

master degree

doctorate degree

no goals

N

3

11

12

2

2

7

9

5

50

7

5.656
204
222
37
37

13.0130
167
9.393

81

567t

si th
e tent

1

edt

56

130

93
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82

of the 50 women who wanted further educationseducationiedticationteducation 12i

222222x22.2 wished to attend technical school 11 204 wanted

to attend someSOMCgome college coursescoutcourcoot 9sest 16x wanted master

degrees 7 13 wanted bachelor degreesdeg 5reessreest 93 wanted

doctorate defreestdegreesdegreest 2 37 wanted associate degrees and 3

56546x wanted to complete their high school certificate
present educational goals maimaymaj be influenced by

present educational achievementachievements women who have already

achieved high levels of education maynay or maymas not have

further educational goals the results of the

cross tabulation made between the educational levels
achieved by these women and their educational goals are

shown in table 16 the bottom row of the table shows a

corresponding portion of women who have university degrees

and their educational goals of the 32 nondegreenon womendegree

having goals for further education 16 55 had already

completed college or technical school courses and 19 59x

chose goals that concentrated in taking further college or

technical school courses however of the 23 womenWOMCH who

alreadalready had a university decreetdegreeidesreet 19 82x sought further
college degrees as educational goalsgoalsthoalst whereas onlyon14 6 254025ox
of these 32 nondegreenon holdingdegree womenWOMCH sought universityuniversituniversia
degrees

current occupations held by the respondents maynaymadnad have

influenced job goals these two factors were

crosstabulatedcross intabulated table 17 of the 48 womenWOMCH who responded

to both questionsquestion 20 41.7417x417 had goals within their present

16

ma i

59

82

degreest

ti

i

st

222

mad

417
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85

occupational areas the level of significance in this
comparison was 0467 although there were 56 missing

responses

research question number 7

the seventh research question this study attempted

to answer was what major factors prevented divorced mormonmorion

womenworsen from obtaining further job training and educationedi

the

icationmication

womenworsenworen were asked to indicate the reasons thedthey

could not or were riotnot able to pursue their educational
goals the major factors which prevented divorced mormon

women from obtaining further job trainingtrain andinqins educationedi wereicationmication

financial feasibility child care and transportation

financial need proved to be the greatestqreatest hindrance

to further education seversevenseved of these womenWOMCH indicated that
theatheytheq had not set educational goals because there was no uaywaywaamaa

of achieving them and 47 94x indicated that they needed

financial assistance table 18 shows the sources of current

financial assistance available to the womenWOMCH who needed

financial help of this groupsgroup 213 percent knew of no

itsideoutsidepitside01 source of financial fundingfundinq for icationaleducationalediedt qoalsqoalstfoals
though 404 percent felt they would qualify for a

scholarship or grant other possible sources of financial
help available were from a family membert church welfareweloeioel

a

faret
loan and their ex husband other hindrances to pursuingpi

educational

ireitrei

goals

iinqcinq

were indicatedindica buttedt to a smaller degree

someSOMO women 19 needed child care and 12 momenWOMCHwomen 25 said
transportation was a hindrance to artherfurtherirtherfi education

caret

94

ej hi isb and

caret 1 9
7

leb
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I1 I1

edyedt theythed would still need to work while attending

school to help with the living pensesexpensesexpanses

research question number 8

research question eight asks what is the

difference in the income of mormonmorion women before divorce as

compared to after divorce and what factors influence the
amount of income after divorce

86

table 18

source of aid or financial assistance indicated
to reach educational goals

financial assistance
no source of help

scholarship f grant

family

loan

85805

church

66.

welfare 85
friend 0

exhusbandex 21
other 128

total 1000

N

manymanimamymansmads

10

woftenwofienwomen

19

indicated that a lack of time and eneraenergyenerq
was the major problem in pursuing icationaleducationalediedt goals though

these factors were riotnotdot listed on the questionnaire mansmanyman3man

womenwoen

3

wrote in these responses udderunderinderodderi other

3

4

0

1

6

47

7

213
404401

A number of

women indicated that if oneymones for tuition and books was

Providprovided

iq

E hosbandhusband

j

tha I aq1q h

e Pensesseg

ones

404

panbenses
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gotsotgoi ircesarces

searjear after
divorce at the 0002 levellevelslevei income levels dropped one two

and three 5000 increments after divorce this drop can be

attributed to one major factor the primardprimaryprimar wagewaqewabe earners
income before divorce had been eliminated from the familafamilysfamil4
income after divorce the cells in this tabletabie werenere combined

into 10000 groiipings9ropinqs to increase the dumbernumber of respondents

in each cell thus ensuringensurinq the validity of this data even

after the table was condensedcondense statistical significance was

shown

the various sources of income during the first bearyearjearlegr

after divorce are listed in the order of hiqhesthighest percentage

of response as follows self 865 child support

65654t alimonyalimon3alimon 291x family 1.54ISX154 church welfare

14x AFDC 58 business assets 8f government

welfare 48t48xt social secitntysecutritq 2929v childrenschildren s

contributions 19x and friends 10x other sources of

income were savingsavinqsisavingst settlement monies and loans

accordingAccord toinginq the findings in this study 1 income

after divorce was less than a third the income during the

last year of marnanemarnaqemarriaqe the averageaveraqoaveraqe famiyfamayfamil income was

1700017tooo179000 duangduring the last dearyear of marnanemarnaqe compared to

about 5000 after the divorce
though a few women remained within th setiesariesameeatiesetsareat incomeie

bracket before and after divorce thesethege facts acknowledqp

deetdebr

foniestmoniest

87

income change before andarid after divorce accordingAccord

to

inq

table 19 there is19 a8 significant difference in the income

between the last mearyeargear of managemarriage and the first e3r

19t

onet

s

865t

48t

19t 10

j

marriaqet

the

3

dt

3 291t

st

isz

loz

59000

154

ear
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child care sources and cost d degree of channechange of income

before and after divorce

emplojmenteployentemployment during marriage there was no

significant relationship in this stiidgstudy between cM ployMentemployment

during marriage and the amount of income irinqduringdovingirinadi the firstirelirek
learyearleaf after the divorce

dependent children table 20 shows the frequencyfreqjierc
of the number of children who were dependent upontipon the

divorced woenwomen

stiistitdg

89

the inancialfinancialfinancial hardship placed on most monionmorionmormon momenWOMCHwomen at the

time of divorce information regarding the percentage of

income these woenwomennoen contributed to the overall income durinaduring

marriage was riotnotnobdob quenstedtrequestedquestedtre howeverthoweverihow iteverteveri appeared that few

worenworsenwomen were employed in careers that provided opportunities

in upward mobilitmobilitymobilia after divorce these momenWOMCHwomen were expected

to support and provide care for their children and

themselves at the time of divorce the income of these
women had been significantlysignificantlsignificants reducereduced which changed their
former status of homemakerhoe toMaker workingworl lothertmotherimothertinq often leaving

them at or near the povertqpoverty level
the questionnaire asked the women concerningconcern

factors

inq

which maymai have been related to their income after
divorce the following factors were considered a

emplomentemployment during marriage b number of dependentsidependentstdependent

f inancial

f

s

s dt

emp loment

3

empio iment

ing

ament
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table 20

nimbernumberwberaberni of dependents following divorce

of
dependents

1

2

3

4

5

6

7

8

9

0

N

15

22

23

18

7

1

2

0

2

14

X

167
244
256

4161411

200
6676607

78
867

11
94494.4

22
956

0

978

22
978

comicumicoet

1000

ilstive

mean

frequency

3033

X

range

167

8

the average number of children in each

family was 36 and 30 were considered dependents at the

timetine of divorce each child constitutes additional drain of

the familfamilyyamil income and mayma3mamab determine3 whether the family lives
at or below the poverty level this studistudy showed a

relationship between the number of dependents and the amount

of income available to the familfailyfally As the number of

dependents increasesincrease there appears to be a proportional

increase in income table 21 shows the number of dependent

children that were being supported on the income of the

divorced monarrwonarrwoman of these womenWOMCHnomen who had dependentdependents 27 31

were supporting an average of 3043.04 children on less than

cumulative

1 10 0 0

j

3

st

st

944
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camparismconprionConcom ofcrcprion I1incomer ncme first year after
divorce and number ofcf dependents

F o11ow i nan9 D i votvor ce

income
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emploempioamplo

borrworr 3 they also had

problems finding jobs that suited the childrenschildren schedules
someSOMC felt that the children contributed an additional sourcesoisot

of

irce

tension as they were often uncooperative or ill and

needed supervision someSOMC womenwoen indicated thalthat the problems

and needs of their children often prevented themthernthee from

finding or takingtaping higher paying jobs under these

conditions the incomincog level of the household was reducedredtredi andiced

if child care was necessarnecessary and could only be porchaspurchasedpurchas
that created an additional drain on the income

of the 104 respondents 90 had dependent children

there were 38 women X with dependent children who soughtso

and

tightlight

obtained child care after divorce the sources of child
cerecarpcarecete were used in the following order immediate familyfamili
members 326326x neighbors 30x private child care

facilities l96x196o1960 relatives 309109t and government child
care facilities 22 other sources of child care

included care hy a household worker ndandadd the employer lets
the children stop at work on the wasiwaywatioaywawuati homehomo from school

92

5000 per yeardear one mother supported nine children on less
than 5000 per dearyear the level of significance between the

variables in this table is 0109

child care sources and cost of the oomenworsenwomen who

looked for a job or a better position after divorce 32

571571x felt that their children were a hindrance to them in

finding a better position the respondents indicated that
leavinsleaving the children hoehome alone or with goodqood hothutbutbot epensiveexpensiveexpensiveepen
baby

sive

sitters was a source of guilt and norryworry

income

q2

b er

tj edp

30 IP

qa
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wagwas

petsopersonalt family financialfinancialt and employrienteMploy needstientrientment how did

they evaluate their effectiveness and how did activityactiyit in

the church influence these factors
the women in the studistudy were asked to provide the

following informationtinformationinformations a church attendance b church

assistance sought and sources used c problems the church

leaders helped solve and their effectiveness d degree

theythesthed followed the counsel given bybib thei sources soughtsoughtt

e effectiveness of the special interest program in

fulfilling their emotional and social deedsneeds and f aid
provided by the relief society in easing the burden of

divorced women the responses to these questions will be

compared iriinlri the following paragraphs

church activity church activity may have

influenced the use and evaluation of the effectiveness of

church programs in this study 9 church attendance was used

to measure church activity the questionnaire offered

three options to check the amount of church attendance and

an option to indicate inactive

beritterit

93

the amount paid for child care ranged from less than

20 per month to over 160 each monthemonthsmonth the average cost of

child care was 72 per monthemonthsmonth

research question number 9

the last question which this study was designed to

answer wastwest to what extent did divorced mormonmorion womenWOMCH use

church services and programs in helping them neelneetmeetmeel their
personalepersonalpersonalt

the choices were a

e

1 i n

j

I1
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etistieli id 3.3 OFur the 103 women

answering this questiquestion a high percentage 670 were

active members of the mormon church who attend regularly
13 126126x attended occasionaloccasionally 5 9 attended onlyonisoni on3

special occasionoccasions and 16 155155x considered themselves

inactive of the 34 women who did notriotnolriol attend chorchchurchchi

regularlyreqularl
trch

the reason givenivenq most often 235x23t5 was becausebeca

thejtheythea

iIse

felt theythesthe dids notriotdot fit in with the other membersmcmbersmemberstmemMCM werebersberst

ostracisedostracized or felt uncomfortable goingqoinq alone another

major reason these womenWOMCH did dotnotriot attend regularlyreqjtlarl was

because theythe workedj on sunday 235235x five nomenWOMCHwomen lx117

elvealve

bittblit

ongont

tiseilse

alx147

stimulativectimulative
frequency X

155
204
33 0

100010040

this table shows the level of activity of the

divorced mormonmorion womenWOMCH in this studyeludy

attend onlyonluanlu on special occasions or holidays b attend
occasionally once or twice a month c attend regularlyregular
three or more times a morithmonth and d membermembert botbut inactive

A general description of the sample response is given in

table 22

table 22

church activity of divorced mormonmorion womenMOMCH

church
activitactivityactivin

inactive
rarelyranels attend

Occasionaloccasionally

regularly
no response

total

N

16

5

13

69

1

104

7

155
4.949409

126
670

comul sive

94

330

1

131 49

lq

j

lq

1 31

st

jq

j

49

idi
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andadd

95

said theitheythes were inactive because they were no longer

interested other responses included unhappinessi with

church leaders members or programsprog illramst healththealthy spending

weekends with the childrenchilchii feelingdrent depressed and withdrawnwithdraw

and not wanting a church job two womenWOMCH did not know why

theythesthei did riotnot attend regularlyvesivest

since

tlarlg

the respondents reported such a high rate of

participation in church meetings the researcher questioned

whether this group was representative of the total
population however upon contacting 25 percent of the

respondentsnonrespondentsnon bybj telephoneteleteie itphonet appears that the level of

activitactivityactivin in church attendance of respondents and

respondentsnonrespondentsnon was almost identical

assistance soughtsoi froefromighttaht church the questionnaire

asked the womenWOMCH to indicate whether or not theythes sought

assistance tromfronfrom any person or organization within the church

after divorce of the 101 respondents answering this
questionsquestionquestiontquesti 68 673 had sought assistance from the church

in helping them solve their problems the 33 women who did

riotnotdot seek churchchtchi assistancearchirch had the following reasons

17 531 needed no assistance 6 188188x had needs met

throughshroithroi otherichiqh sources five had received help from their

failiesfamiliestbailiesfamilfaifalyaeli friendsliesiestllesileslest andor other sources including help

from the granite mental health clinic credit onionsunionsunionstunionist

or government welfare four women 125125x said they did

riotnotdot want to disturb bussbusy church officials and two 6.363x63
felt uncomfortable speaking to church officials another

the

wh- i

ng

s

ont

63
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odtheofthe

96

reason given bybj five women for riotnot seeking chorchchurch assistance
was that the members and church leaders did not understand

divorced women and did not geemSCCMseem to acknowledge or care about

their problems these womennonen listed this as the only reason

thedthey had riotnot sought church assistance howeverhomhow severalevert

other women indicated in letters and through telephone

conversations these saesamegame feelings
activityAct inivits the church was assumed to affect the

degree to which the church leaders and programs were used as

a source of assistance As shown in table 23p23t this
relationship proved to bebb significant at the ools0014 level
of the 101 women responding to both of these questionsquestion
794 percent of those who attended regularlyreqiilarl also sought

chorchchurch assistance compared to 31 3 percent of the inactive
women according to these data active members of the

church are morenorenonemone likellikely to seek help fromfronyron the chorchchurch

there was no statistical significance between

activity in the church and the reasons for riotnotnol seeking

church assistance howeverhomHow 9everyevert the following reasons for riotnot

seeking such assistance were givengiventdivent needed no assistance

16xf16t needs metnet throuxthroughthrouq other sourcessot 66parcesirces did riotnotdotdol want to

bother busy church officials 4 uncomfortable speaking

with officials in the church 2 and other 34

t

313

4t
30

st
j

3
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1560110t1560110 3 df significance

churchup eh

tat1

tat1 1391349

33
327

yes

5
313
74
50
2

500
29
20240

7
538
103
69

54
794
794
535
68
673

row ct
tixtiz
16
158

4
40460440

13

cl

129

68
673

101
1000

chi square dftaft

97

table 23

comparison of assistance sought from mormon church
and church activity

church
activity

ct
inactive rw

ciz
tixtiz
ct

rarely rw
oiz
tixtiz
ct

Occasionaloccasionally rwroxroz
cl
tixtiz
ct

regularly rw
ciz
tixtiz

column ct
tl

assistance

32

sought

no

11
688
333
109

2
500
61
20
6

462
182
59

14
206
4244244

0014

ctcounttcttcount rwrowrwxrowywrow percentPerc clcolijmnclxcolumneritt percentpencPerc
tltotaltlxstotalTl

erittpercentTotal

sources of assistance and degree of effectiveness
the procedure for seeking church assistance for the members

is to contact the homehone teacher or the relief society

visiting teacher who refers the emberenbermember or the problem to the
bishop if necessary however each member can go directlydirect
to

Iq

the bishop if desired table 24 shows which church

leader was contacted first bybs the 68 divorced mormonmorion women

who sought assistance from the church of the 63 women who

tl

tl

tl

cl

7 10 0 0

for

lq
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883683responded to this questionquesti 43 683683x68.3 had contacted the
bishop firstfirsts onlyodly 11 175175x17.5 had discussed the problem

first with the hoehome teachers although none of the relief
society visiting teachers were contacted first concerningconcern

these

inq

womens problemsprob 8lemslens 127 had contacted the relief
society presidentpresidents

table 24

first church leader contacted bybj divorced
mormonmorion womenmomennomenhomem concerning problems

church leader contacted
bishop

homeHOMO teacher

visiting teacher

relief society president

stake or ward EnployMentemployment
specialist

sondasundaysunda3sunda school or relief society
teacher

no response

total

N

3

11

0

8

1

0

5

68

X

683
175

127

16

1000

activity in the church was thought to influence

which church representative was contacted first bybjb divorcedj

comentwomerifwoment though there was no statistical significance shown

the role of the bishop becomes vengveryvergveny important in

helping to resolve the problems of divorced mormonmorion womenwomerrhomerr

bishops haqmaymaq choose several courses of action to help these
women table 25 lists these alternatives and shows the

98

13

1

ont

3
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sources of additional help available by recommendation from

these bishops

table 25

role of bishop in solving problems of
divorced moreonmorionmormon womenwoen

role of bishop

bishop only source of help used

bishop recommended social
services

bishop recommended welfare
services

bishop recommended both social
services and welfare services

bishop suggested consultation
with family

bishop suggested consultation
with ward employentemplojmentemploymentEMplempi specialistoyent

other

total

absolute
frequency

26

frequency

8

am7m

15

382

10

11.8118

4

221

1

m7

4

15

68

50959

adjusted

of the 68 women using the church for assistanceassistancetassistances 26

3842382x consulted only the bishop in resolving their
problemsproblem another 15 21x used the church welfare services
at the bishopbishops direction 10 14616 consulted the bishop

who suggested use of the church social services and welfare

services 8 118118x consulted the bishop and the church

social servicesServi 4cest 59x59 consulted the bishop who advised

asking the family members for helpheipheiptheipp and 1 1515x consulted

the bishop who nestedsuggestedsugsussog osingusing the employmentemployentemplot3mentEMplempi specialistoyent

14 7

21st

118

lib

ma
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pregipresipregl deritt

100

other responses indicate that the bishop took the problem

to the stake presiderittpresident and theythed received help from the

relief societySociesocletj the large number relying on the bishop

only0013 for solutions to personal problems placed a great

burden and responsibility on the person in this position

the 68 women who used1 the church for help in solving

the problems will be discussed as to the type of problems

they hadhadt the degree to which that problem was solvedsolvedt and

which leader or agency helped solve the problem

A personal adjustment of the 67 women who had

sought assistance from the churchchunchi 38 567567x had problems

of personal adjustment church activityactivitactivin was not related to

the number of women who came to the church for help and who

had personal adjustment problems

the major sourcesottreesotgot ofireetreeirce help sought by divorced mormon

women for personal adjustment was the bishop of the 39

women who needed help with personal problems 25 64164ix
used only the bishop for solutions to these problemsproblem 10

257 received additional help from the chorchchurchchi socialinch

services this shows again the tremendous responsibilitresponsibility
the bishop has in being confronted bybjb andj resolving the

personal problems of divorced women their evaluation of

the effectiveness of the bishop or church agency in helping

thmahm to resolve their personal problems is shown in table 26

bishops were credited with helping divorced mormon women

solve some or all of their personal problems in 760 percent

of the cases compared with 24 percent who felt the bishop

activit 3.3

st

liged

3.3
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91gi lillii

aq4q
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had riotnobnonoldol beenb helpful respondents felt that church social
services helped solve these problems in 666 percent of the
cases but an equal number said the agency was riotnot helpful

table 26

comparison of church leader or arencyagencyaq usedencaencj
and the degree to which theitheythesthe solveds

personal adjustment problems

source

ct
social services raxrwx

ciz
tixtiz
ct

bishop raxrwx
cizjiztiz
ct

welfare aid rw
cl
tizTIX

ctct4lctol

job service raxrwx
ciz
tl

column ct
clCI

degree of
hel

no

4
44
36436.4
103

6
240
500
154151

1

333
9.191
26
1

1000
91gei941gol
26

12
308

p received
some

2
222
222
51
7

280
778
17.9179

0

0

9
231

all
needed

414

444
22.2222
103
12
480
667
308

2
667
111
51
0

1

462

row ct
tixtiz

10
256

25
641

3
77

1

2.626

39
100010040

chi square s 742572 12 df significance 8402
ctcountct4countCt rrowruyrowRRbrowRuYCount percentPercRow clcolumnclxcolumnCleritt percentPercColumn t

tltotaltlstot3lTl
eritt

percentTotal

this indicated that the bishops were considered to

be fairly effective in solving the personal problems of

divorced mormon women the chorchchurch social service agencyagencq was

also shown to be effective in solving these problemsproblem

tl

rw 4444 4
cl
tl
rw 0 6q

tl

tl

rw 10 0 0

cl

iq6 2

725724t
ow

st

364

179

222

26

dyt

aq
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especialespecially in light of the fact that someSOMC of the most

difficult problems are referred to this arencyagency and the
bishops do riotnotdot attempt to solve them

B childrens problems of4 the 69 woenwomenmomen who usedi

the church agencies and leaders for assistance 39 585585x
had problems with their children chorchchurchchi activitytrch did not

influenceinfliingli thebericeierice number of momenworsenwomenmorsenmornen having problems with their
children childrens problems were encountered regardlessneqreqneg

of

ardless
church activity

the major sources of assistance for womenWOMCH who have

sought help fromfron the church for problems with their children
are the bishop and the churchchtchi socialtrch services of the 39

who sought such help with their children 227222.27 564 went to

the bishop onisonlyodlyodis for consultationsconsultation and 16 41041ox consulted

both the bishop and the church social services the derreedegreedeqreedearee

of help the womenWOMCH received from each of these sourcessofsoigof isircesarces

shown in table 27 of the woenwomen who consulted the bishopbishoptbishope

over 773 percent received someSOMOgomogome or all of the solutionssollsoli toitionsirions
problems related to children of the womenWOMCH who consulted

church social services 563 percent received solutions
howeverHow 308ewertevert percent received no help fromfronyron either source

this indicates that 436 percent of the womenoomen feel the

solutions to their problems were settled through help from

onlyonl3onla the bishop aridand another 230 percent received artherfurtherirtherfi

help or solutions to their problems from the church social
services

lq

st
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soorsour ce

aftdft significance s 2121

ctcountatoCtcto f rwrowrwxrowywrowCountcounti percentpencPerc clxsscolumncleritt percentcolumn t
tlxsstotaltl percenttotaltolai

C fafilfacilfamila management and desiciondesitionDesi makirqmakingloMakinmakiricion of the
67 women who had sought assistance fromfro the churchy 22

3283248x indicated that they had problems with family

management and decision makine church activityactivit3 did not

influence the number of women who soughtSO churchLIght assistance
with these problems

table 27

comparison of church leader or agency used
and the degree to which thebtheythew solved

childrens problem

source

ct
social services raxrwx

ciz
tixtiz
ct

bishoptbishope only rw
cl
tizTIX

ct
welfare aid rw

ciz
tl
ct

job service raxrwx
ciz
tixtiz

total ct
ciz

degree of
help received

no

7
438
583
179

5
227
417
128

0

0

12
308

someSOMO

2
125
182
51
8

364
727
205

1

1000
gei91901gel
26tiz
0

11
282

all
needed

7
438
438
179

9
409
563
231

0

0

16
410

ct rwx

16
410

22
564

1

26

0

39
1000

chi square ss 583145t583145f 4 df

cttrw

rw
cl 18 42 43 8
tat1

A 2
36 4 10 9

tl

10 0 0 6
cac1

rw
cl
tl

cl 10 0 0

familj

103
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the bishop was looked upon 3 the major source of

help for assistance with familyfamilqfamila management and decision
makingmakingmakins table 28 indicates that of the 21 women who had

these problemsprob 15lenglensieng 714714x sought help from the bishop and 6

286286x sought help fromfron the church social services of the

woenwomen who sought the bishop for help with family management

and decision making 7 467467x indicated that their needs

were metretrel and 7 467467x said they received some help and

three 50x of the six women felt they had received someSOMCgome

help from church social services

table 28

comparison of church leaders and agencies used and the
degree they solved family management and

decision making problems

source

ct
social services raxrwx

cizCIX
tizTIX

ctrct4
bishop raxrwx

cl
tixtiz

total ct
oiz

degree of help
received

no

3
500
750
143

1

67
250

S

4
190

someSOMO

2
333
222
95
7

467
778
333

9
429

all
needed

1

167
125
48
7

467
875
333

8
381

total
ct rw

6
286

15
714

21
1000

chi square s 541528 2 df significance s 0667

ctcounttctscountf ywrowrwxrowrwrow percent clcolumnCl percentPercColuMn

tltotaltlxstotalTl
eritt

percentTotal

D financial assistance of the 67 women who had

sought assistance from the churchy 33 492492x had financial

104

as

50

cttrw

rw

ct7ir

tl 48

cl
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ruxruzrax

thrahr ough

tat1

problems church activityactivitactivin did riotnotnolriol influenceinly theluence number of
women needing financial assistance

the major source of financialin assistanceancial sought was

through the bishop and the welfare services agency as shown

in table 29

table 29

comparison of agencies and church leaders
used and the degree to which
financial problemsPro weremereheperepeblews met

source

ct
social services rw

ciz
tl
ct

33343

bishop
1I

raxrwx 7171
cl 50
tixtiz

0

ct
33

welfare
0

aid

2

raxrwx

6.767

ciz

someSOMO

tixtiz

0

column

5

ct

357

tixtiz

625

degree

167

of

3

help

200

received

375

no

100

1

8

1000

267

500

all
needed

0

8
571
4004040
267tat1
12
800
600
400
20
667

total
ct rwx

1

33

14
467

15
500

30
100010040

chi square

105

f
b i shop we 1 far e sersep v i ces

cttrw
ct4ctr

10 0 0

cl

rw
500

rw

tl

1627500 4 dfaftdft significance ss 0027

ctcourittctcountt rwxssrowrw percentpercenttpercentaPerrow icentt clxcolumnclcolijmn percentercenttP f

tlxtotsltat1 percenttotal

this table shows a 0027 level of statistical
significance between these two factors since welfare

services dispenses funds through the bishopbishopp these figures
may be combined howeverHowhon somesoresoteevert members mayeaymas privatelypriva telitellteil

s

67

mas
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homHow ewertevert of the 7 women indicating a need for educational
counseling 3 42929x sought this help from the bishopbishopp one

143 sought help from the church social servicesServi onecest

143 sought help from welfare services and two 286286x
sought educational counseling from the church ployMentertploymentemplofmentemploymentermErtemm

alericagencyaqeric

this table indicates that of the 3 womenWOMCH who sought

educational counseling from the bishopbishoptbishope 2 did and one womanWOMBHnoman

did not receive the help they needed the one woman who

sought help from the church social services did not receive

educational counseling two womenworsennomen sought and received somesoriegotiegornegome

counselingcounselinq

106

contribute to people in need within the ward these undsfundsands
are also distributed by the bishop and there is no

indication from which source the financial assistance cameCBMCcanccane

As shown in this tabletabletkablekabiekabiet of the 30 women who responded to

both questionistquestionsquestionstquestion 20 667 received the financial assistance
thebthey needed from the bishop and the church welfare services
8 267 received someSOMO financial assistance from these
sourcesgoursourgoor andcest only one womanWOMBH 33x33 did riotnot receive anyanani

financial

j

assistance

E educational counseling only seven women 67677677.

said theythe3thedthe needed3 educational counsel loginginq this maymai be dueditedi tote

the fact that the church is not generallygenerall considered a

source of educational counsel ingi especially when nearby

educational institutions provide such assistance
the major source of help these women sought for

educational counseling was the bishop as seen in table 30

however

f

counsel

counselinqt

st

3

s

677
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adtantadui

soorsour ce tizTIX

tat1 14313
1ctrct4

500
250
143

4
5715701

row

100loo

ct

1010

tl

nawmawnnw

1

143

3
4294249

1

ciz

143

5005000

2

143
500

286

0

tlt1T l1

7

0

ct

1000
2

welfare

chi

286

aid

square

someSOMO

rw

s

0

cl

612500612500t

0

tixtiz

6

0

ct

ddyt

1

job

asfs significance

500service
1000

raxrwx

lee1431403
ciz

1

tixtiz

143
column

all

ct

needed

tix

0

degree

2

of

667

help

50

received

0

no

2862806

1

1

1000

1000

50

25

143

0

1

333

or all the educational counseling help theythes needed from the

church employmenteoploymentemplw3mentployMentEo agencyaqencarenc althoughalthotalthof someSOMOgomogomeighagh women did ask and

receive helpful educational counsel from church leaders or

agencies the numbers are too few to draw anyady meaningful

conclusions

table 30

comparison of church leaders or agencyasenc used
and the degree to which problems of

educational counsel were helped

source

ct
social services raxrwx

ciz
tixtiz
ct

bishop rw
cl

4093

ctcountCt rwrowrwxrowywrowCount percentPerpep icentycentt clcolumnCl percentpercenttpercentaColuMn f

tlxtotaltl percenttotal

107

ece i ved

rw 10 0 0 14 3
cl
tl

14 3

10 0 0

rw
cl
tl

tl

j

Per centt

ciz 250
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standsleddskedd

allaliail

atiablall on

from the bishopbishopsbishope thpreforcttherefore those who wen to the bishop

maimaymajmahmeh have been referred to this arencaqencaqenc4 later or just received
counselingcounselinqcounsel frominq the bishop and obtained workworpmork on their own

this tabletahlkahlkabi also shows th comparative effectivenesseffertivpn
of vnomsvarious church aqenciesagencies in solvinosolvinq problems related to

ployMentcmploymentemploymentCMemployemplo4 themeritmerilmerll church social servicesservice agency was4.4 no

effective in solvinqcolvinqcolvino the employmentemplomenteMp problemsloMent of the faf7

divorced mormon women who went there for this tp of help

this would be pectedexpected since this is riotnotnolriol their function of

the 6 who went to the bishop for heipthelpheipp 3 500 receivedcavedre hpthe

help the needed andarid 3 50 did not job service was more

effective five 7 of the 8 women who iisedirised this aqencklaqpnr

for employmentemplompntemplogment and placementpl receivedarMent someOMC or a the help

the needed and oni 2 2 did not the major imposepurposeirposepi of

jobdob service is3sas to counselcounse and1 place mormon personsperson iri3niniintan jobs

itchtrcharch

thekhe

ritrik agencyaqencarenc 6 3753745 went to the bishop and 2

12525 went to the chorchchurch social services the standard
procedure for a member to receive help from th chrohchi

emplomentemploimentemploymentEmplEMpempi

trch

anncaoncaeencqloMentoiment is through a recpiestrecinestrec andinestpiest recoMMendrecommendatirecommendation

riotrioe

alstalet

niestniesl

bab4 the chtchi irch

fmploynentemployemplog abenraqenrarencymentmedl

imeame

oniaoni4

j apnp

F fmplomrnt counsel an3n and plznpmrnt of the 67

nomenwomen who soiqhtsonqht assistanceessuss fromfronistance the chichorchtirchtircht 18 26

soiightsonohtsoigoigol thishjsight assistantassistanr for emplomntemplogmprit counselingcounselinqinselinqcounselcolcot andinginq

placement chorchchurchchicht activityarchirch did riotnotdotdol influence th need for
CM oment

the mjormajor source of help i provided h he chrch
as hownshownhowd in tabletahletabie 31 half of th 16

momenwomentomerl mhowho needed ichnch assistanceaist appliednce o0 the chorch

emplomentemployment

269
ass

P 1 arcementacement

emplogmerit

is
3 the

to chtir h

emp loMent3me

1 ird

went

the

2

tpe
e

50

75

25

9

si

ome

emdin ment

employ4.4 ment
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this indicated that the agency is fairly efficient in

fulfilling its purpose

table 31

comparison of church leader or agency used and the
degree to which employment needs were met

sour ce

ct
social services raxrwx

ciz
tixtiz
ct

bishop rwxrax
ciz
tixtiz
ct

job service raxrwx
ciz
tixtiz

column ct
tixtiz

degree of help
received

no

2
1000
286
125

3
500
429
1881808

2

18818481808

250
5

286
625

125
625

7

313

438
8

some

500

0

row

0

ct

1

tixtiz

1251205

2

1000

125

63603

6

1

375

63

8

all

500

needed

16

0

100.01000

3

chi

500

square

375

39286 4 df significance s 3554

ctcountt rwrowrwxrowywrow percentPerc clcolijmnclxcolumneritt percentpercents
tltotaltlxtotalTl percentTotal

decree to which
counsel was followed

although all agencies that assist with the
problems encountered after divorce give counselcounsels the

clientclient11 has a choice as to whether that counsel will
be followed the questionnaire asked those who sought

assistance from the church whether they followed the

77 tl

rw
cl
tl

rw
cl
tl
rw 5 0 0

cl
tl

tl
439286j

d29 ee

the 3.3

11

ct count

11

ibb
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izzlax

eateqt

factoringfactorin

counsel theythes were given and to indicate the reasons if
theithey did not follow this counselcounsels

according to table 32 25 417x41o7 of the 68 women

who sought assistance from the church followed all the

counsel they were given twenty 33333o333333303 followed most

of the counsel theythes were diventgiveneivent 10 16716t7x followed

some of the counsel 1 17lzx followed little counselco

and

unselt
4 6767x followed none of the counsel given

eight women failed to respond to this questionquestiori4 these
figures indicate that 75 of the women followed all or most

of the counsel theythes were given

table 32

degree women followed counsel given bybj
church leaders and agencies

degree followed
counsel

all
most
some
littlenone
no response

total

absolute
frequency

25
20
10

1I
414

8

68

adjusted
frequencyfrequencj

417
333
167

1717
67

1000

cumulative
frequency 7X

417
75 0

917
933

1000

1000

church activity madmay have been a factor in

whether this counsel was followed table 33 shows the

relationship between the degree to which divorced mormon

women followed the counsel received from church leaders and

their activity in the chorchchurch the level of significance was

onlyodly slightly over the 05 level of the 4 women who were

inactiveinac 1tivet 25x followed none of the counsel given to help

4107

F fr equenci X

750

on 1

25

factorin

1.1
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table 33

comparison of the degree womenmomen followed the
church counsel and church attendance

chorchchurch
attendance

ct
inactive raxrwx

ciz
tixtiz
ct

rarely raxrwxrw
attend ciz

tixtiz
ct

occasionally rw
attend cl

tixtiz
ct

regularly RMXRW

attend ciz
tizTIX

column ct
11

degreedesree followed chtirchchurchchorch counsel

all most somesowe little none

1 0 2 0 1

250 50.0500 250
O0 200 250

17 33 17
2 1 0 0 0

667 333
80 50
33 17
1 1 3 0 2

143 143 429 286
40 50 300 500
17 17 50 33

21 18 5 1 1

457 391 109 22 22
840 900 5005040504.05040 1000 250
350 300 83 17 17
25 20 10 1 4
417 333 167 17 67

rowROM ct
XItl
4
67

3
50

7
117

46
767

60
1000

chi square 2063758 12 df significance .055905590559

ctcountctcountjCt rwrowrwxssrowCount percent clcolumnclxcolumnCl percentPercColumn
tlxtotaltl

eritt
percenttotal

ch h Rorcurc ow

rw
cl 40
tl

40
cl
tl

r
1 1

tl

cl
tl

Ch tirch

ywrow
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eae411pressionexpression and security for persons

with special interests
spolapol isorand

112

solve her problems of the 3 women who attend church

rarely 2 667 followed all the counsel given mdand 1

333 followed most of this counselcotcoi ofinsel the 7 womenomenomedti who

attend church occasionally 1 143 followed all 1

143 followed most 3 429 followed some and 2 286
followed none of the counsel given of the 46 women who

attend church regularly 21 459 followed all the counsel

given IS18 39139ix followed most of the counselcoicot givengivensinsel 5

109 followed some of the counsel given and 2 44
followed little or none of the counsel given

althoughthoushthoughAl onlyonisoni 23j of the 35 women who did not follow

all the counsel responded to the question regarding reasons

whiwhy theythe didi not follow all the counselcotcoi givengiventdiventinsel it seemed

clear that most of them 600 felt theythes were given

freedom to follow their own feelings concerning the
problems and solutions discussed only 4 174 of the
women had no confidence in those who counseled themthemi 3

13 felt the leaders were riotnot cooperative and 2 87
indicated other reasons for notriot followingfollow theinq LinselcounselCO given

special interest group
activities

special interest is a program instituted bybi the

church to enrich the lives of single persons over 35

yearssears of aaeage this program is designed to provide for

social and emotional

attendance at the activities
sponsored by this program may be effective in providing

allt

93 ven

4

gr

i
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help to divorced mormonmorion womenwoerrwoerlboerr the questionnaire asked

the women to check how often theythes attend special

interest group activities and give the reason thedtheythew did
or did not attendattends As seen in table 34 of the momenwoenwomenmoenmoed

in this studjstudyistudli 44414 444x did not attend these

activities 48 485x485 attended cometSOMOsometgomogome and only 7 717717.

attended most of the activities

table 34

attendance at special interestgroup activities

attendance
not at all
someSOMO

most

no response

total

N

44

48

7

5

104

423
462
67

1000

cumulative
frequency X

9644444414444

929
1000

table 35 indicates a relationship between general

church activity and participation in the special interest
prosamproqam the level of significance in this chart is 0078007bt

indicating that the more active womenWOMCH attend special

interest programs more often than do inactive members

howeverHow thereevert are manumanymaduranj active women who do not attend
special interest group activities

113

34t

71
studj

717

studa
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table 35

comparison between churchchi attendancearchirch
and special interest group

activity attendance

church
activity

ct
inactive raxrwx

cl
tixtiz
ct

attend raxrwx
rarely clciz 94191gyl

tix 40400

ct 8

10140loo100

attend 667
iq4

raxrwx
1802182

333
occasionallyoccasionall

81
83843ciz

21

40440tixtiz

309
40ct

477
588attend

212
833

raxrwx

44

404
regularlyregiregl

444
48

clcizilarij

some

485

tixtiz

3

mosmost

column

214
0

ct

63
0

total

30
0

7X

1

0

special

iq

200
0

interest

q

21
0

group

4.4

0

attendance

0

none

0

11

0

786

0

250

0

ill110111

7

4

01

103

boo8008000

100010000
71tl
7
71

row ct
tl 7

14
141

5
51

VZ12
1211201

68

Occasion

687

allali

99

cl

1000

chi square1744732tsquaressl74732t 6 df 0078

ctcountctcounttCt rwrowrwxssrowCount perpercentapercenttcentcentt clxcolumnclcolumnCl percentPercColumn tizt1x2erityeritt
total percent

the reasons given for attendattendinginq these activities
varied tabietabletabletabie 36 shows each reason for special interest
group attendance and the number who indicated this was a

reason theythes were motivated to attend these activities
the womennomen were asked to check all the reasons that
applied to the therefore the addition of these fre-
quencies will riotnot total 1hiosi

t 1
1 aq1q

rw 78 6

tl
rw

tl
rw

rw

7 1 J 10

quencies

ywrow

ah
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I11 womanWOMBH indicated that it was a chance to have adult

115ils
table 36

reasons given for attending special
interest group activities

reasons

provided interesting
information
opportunityopportunits to make new
friends

fun and relaxation
opportunity to meet
eligible men

help build selfesteemself
dress

esteem

up and look best
other

no response

N

21

29

32

25

15

10

10

a8

7

202

302
333

260
156
1041004

1041014lodi

A third of the women in this study indicated that
thesthey attended special interest activities for fun and

relaxationsrelaxationrelaxationt 302 indicated that it was an opportunity to

meet new friendfriends 26026ox said it was an opportunity to meet

eligible menmed 219 felt that helpful information was

offeredoffe andredt 104104x said it was an opportunity to dress up

and look their best other reasons for attendingattend specialinginq

interest group activities included the following three
women were urged to attend by an acquaintanceacquaintancetacquaintances 3 were asked

to hold a special interest position I11 womanWOMBH indicated that
dancing was good exercise after being in the office all

daytday

ment

st

3.3
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edpedt and

11 women 112112x had babysitterbabibaby problemssitter

table 37

reasons given for not participating in
special interest group activities

reasons

tired after workmork

no time

nothing interestingofferedInteresting
uncomfortable

Offered

with group and
destroysDestro selfesteemselfjs

no

esteem

eligible men

no babibabybabsbab sitters

other prefer being with family
unaware of programs
content with own friends
expense
disabledDisable no transpor-

tation

N

35

36

26

38

33

14

12
3
2
2
2

7

357
367
250
365

33.6336
135
115
29
leg19149
19
19

mandmanyman3madd reasons were listed under othermanmad 3

acinci

contact and 2 women said it was their dotyduty to support

church leaders who asked them to attendattends
the reasons given for not attending special interest

group activities are shown in table 37 the major reasons

given bybsb thes 104 responding were lack of time 367x

tired after work 357x no eligible men 306x and

uncomfortable with this group 306306x eighteen women

184184x indicated that nothing interesting was providedprovid

most women

112112x indicated that theitheythe preferredj stayingsta atjing home and

relaxing with their childrenchilchii 3drent felt there was dotnotriot enough

116

367t
357t 306t

uncomfortableabie

36 125

L

dt

385

336

3.3
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sociboci

advertising or there existed no such programs in their
stakestakesslake other answers were disabledisabled lack of
transportation too expensive activities needed for
childrenchildrens and content with present friends

the manimanymadyradiradl reasons given for not attending this
program and the negative feelings expressed suggest there
must be some major problem with the program the
obvious dissatisfaction of the respondents indicates
that it is not meeting their social and emotional needs

relief society
organization

the relief societySociesocle ists an organization within the

church especiallyespecial for the womenwoften of the church As the
namenartenammedame suggestssugges onetst of the purposes of this organization

is to provide relief to the women in times of trial and

immediate need the questionnaire asked if the women

received aid of anyangans kind from this organization and the
typelype of aid provided fortythreeforty womenthree 439397 said
they had received no aid of those who had received
helpheipheipt 21 488488x had received prepared food groceriesgroce

or

riest
food at christmas timetimet and 19 441x141 had received

emotionalifemotional support the other 7 percent had received
temporatemporary help with transportationtransportatontransportatonttransport utilityaton payments rent
paymentpaymentstpajmentst clothesiclothesclotciot ahesihesphegi washer and dryersdryerfdryer and help with

children

this indicates that though the relief society
provides someSOMOgomogome help in providing temporatemporary sustenance
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the majority of womenwoennomen said thektheythet hadi never received help

only 17 women indicated that theythed needed no helpheipheipt but of

those womenworsenworen who needed help almost half said they received
none

of those who received help responses indicated that
a relativelyrelativelsrelative large number in this group of womenwoennomen had

received onlyonis emotional supportsupports though a similar number

indicated that thestheytheithe receivedj food this help appeared to be

given only once or twice

sudarysugarysummar

the average divorced mormon womanwoan in this studastudystudg was

a 46 jearyear old caucasianCauca withslantsiant 36 childrenchilchii whodrent had been

divorced 79 jearsyearssears after 14144 years of marriagecarriage

threefourthsthree offourths the women 78x womenworsen were employedemployedemploy

full time most of the momenwortenwomen 66 who were employed held

occupations in the clerical and professional fields
sixtysevensistysixty percentseven of these noenwoenwomen were active or attended

church regularly

job force parti-
cipation

there was a significant increase in the rate of job

force participation after divorce as compared to before

divorce although 68 percent of the womenoomen responding to

this sunveysurvey worked half or less than half of the tietimetle during

their marriagemarri 85aget percent were presently employed
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occupations

occupations held by these women were

generally in the professionalprofessionaltprofessionprofessionals technical and clerical
fields onlyonis 95 percent of the divorced mormon women were

employed in blue collar jobs compared to 15 percent

nationallynationallnationals almost none were employed in blue collar jobs

other than the operative and service tipetype jobs traditionally
held bybjb womenj finallyfinall odlyonlyoni I1713 percent held service
related jobs as compared to 21 percent nationally

education was the onlyonis significant factor affecting
occupational levels As educational levels roseproseroset

occupational levels rose also

income

the annual income of the women in this study ranged

from less than 5000 to 400004otooot with the average

approximately 11800 most women 862862x indicated that
theithey provided all or part of that income other major

sources of income came from child support payments 47147ix
and alimonalimonyaileon 216

occupational levels were significantly related to

incomes women employedemplempi inojed higher occupationalocci levelsipational

received larger incomes educational achievement

significantly influenced occupational levels therefore
higher educational achievement madmaymas similarly affect income

this study showed there was significant decrease

66x in income received during the first year after divorce

compared with the last dearyear of marriage

66 ear
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education

educational achievement affected income and

occupational levels higher income levels mabmaymaj have made

further educational acheivement possible none of the other
factors examined in this study were significantlysiqnificantl related to

the amount of education attained by respondents

awareness and use of government
arldandaridadd private agencies
aglidandglidadd institutions

four agencies in the salt lake countycounts area had

programs specificalspecifically designed to help displaced homemakersthomemakershomemake
the womens resource center at the university of utah

vocational skills center at utah technical college

homemakers in transition 11 at the phoeniphoenix institute and

center and government job servicedservice4service approximatelyapproampro4 60 percent

of the women in this studystudsstudi knew of utah technical college

and government job service howeverthowever only one third were

aware of the womens resource institute program at
universityuniversitq of utah and less than onefourthone knewfourth about the

flhoeniphoenix institute twenty percent of the women were not

aware of anyangady of the four government and private agencies and

institutions listed in the questionniare that were

specifically designed to help displaced homemakers

twentyseventwenty percentseven of the women in this study went to some

agency or organization other than the churchy for

assistance after divorce individuallyindividuall9t6 howeverhowhon theewertevert
agencies were used bybjb lessj than 30 percent of the women who

knew of them
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though only 28 womenWOMCUoomen used anbianyanuiansadud of the government or

private agencies listed in the questionnaireqalestionnairet most of the
women who used them indicated that thesthey received someSOMCgome help

in solving the problems thedthey encountered
A variety of factors had prevented the women from

using the government and private agencies available to them

the numbers in each categorycat wereiegort too sallsmallsalisailsmail to be con-

clusive howeverHow penseexpenseeevert was a factor preventingPrevent fourinqlma

women from using the agencies other than government job

service ineffectiveness of the program was cited by three
women as a reason for riotnotnol participating morenore fully in the
programs available

career goals

aboulabout half of the women in this studistudy indicated that
they had at least one job goal or career opportunity that
theythesthei wanted to pursue of the womenWOMCHoomen who had job goals there
was a fairly high level of significance between the
occupational level for which thestheykhey were presentlypresentlpresenta qualified
and the occupational level theithey wished to pursue there was

also statistical significance between the occupational level

these women presentapresentlypresentl held and the occupational goalanqn theythewal

wished to pursuepursi

educational goals

divorced mormon womenworsennorsennomen 50x50 indicated that theythes
wished to continue their education the womenWOMCH who had

completed a university degreedeg were el3the womenWOMCH most likely to
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have further educational goals howeverHowehone thisverpverf further
education or training indicated by the womenWOMCHoomen in this skodystudysloey

were in the business clerical and social sciences fields of

education traditionally held by womenworsenoomen

financial need was viewed as the most seriousriotisse

hinderance to obtaining further education and 213 of the
women needing financial assistance felt there was no outside
source of help 4 howeverhouHow manlmanydanleveryevert women 40x felt they mightmiqht

qualify for a scholarship or a gradtgrantgradl

use and effectiveness
of churchchicht servicesircharch
and programs

most of the women in this studystuds 673 contacted

the church for help with the problems they encountered after
divorce most of the womenworsennomen who did not seek or use church

facilities indicated that theythes needed no such assistance
there was a significant relationship between church activity
and whether assistance was soughtsouqht those womenWOMCH who attended

regularly were more likely to seek assistance from the

church

the bishop was the first church leader contacted by

68 percent of these mormonmorion woenwomen seekinggeekseek churchinq assistanceassistancetassistances
once the bishop was contacted several other church services
and agencies became available howeverthoweveriHow 38everteveri percent of the
women who used the church for assistance consulted only the
bishop concerningconcern theirlnainqina needs

the majority of womenWOMCH 567 who contacted a chorchchurch

leader for assistance had problems with personal adjustmentadjiadil estmentistment
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in 64 percent of these cases the bishop was the onlyodly

source used to solve these problems although the church

social services agency is especialespeciallyespeciallt designed to assist with

personal adjustment problemsProblem only 26 percent used this
agency for help howeverthowever of the women pressinqexpressing a need

for assistance with the problems of personal adjustment most

76 indicated that the bishop helped solve some or all of

their problemsproblem and the church social services helped solve

these problems in slightlysilah overtidtl3tle 66 percent of these cases

most of the women surveyedsurvegurve 585585xyedged also had

problems with their children of this grouppgroups the bishop was

the only source of help used by 56 percent of the women to

solve these problems howeverhowhon 41everievert percent also sought

further assistance from the church social services in 773
percent of the cases these women indicated that the bishop

was able to help solve some or all of their problems with

their children the church social services agencyaqencarenc was

credited with helping in 563 percent of such cases

thirty two percent of the women seeking assistance
from the church had problems with familyfam managementllyilgliy and

decision making most of these women 714 sought help

onlyodly from the bishop and 934 percent of these said their
bishop had provided the needed assistance

only 49 percent of the women who sought assistance
from the church needed financial assistance almost all
934 had received such assistance from the bishop addandarid

welfare services
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odlyonlyomlioniomi 67i percent of the women who wanted educational
counselingcounsel andinq odlyonlyoni 269j percent of the womenWOMCH needingdeeding

CM ployMentemploymentempio andamentjment job counselingcounsel soughtinginq such assistance from

the churchechurchychurch this counselingcounselinqcounsel wasinq provided by the church job

service and 75 percent said they received gomeSOMCsomebome or all of the
help theythei needed for employment from this agencyaqencq

the women who sought church assistance were

counseled by church leaders or agencies reqardinq the course

of action theythesthed should take in solvingsolvinqsolvino their problems most

women 75 said theythe4thea had followed all or most of the

counselcoi theyinsel received from the church agency or leader

consulted church activity did not affect the degree to

which theythesthei followed the counsel

special interest group activities designed for
single adults were riotnotdot well attended by the womenWOMPH

respondinqrespondingrespond onlyinq 7 percent regularlyreqularly attended3.3 these

activities church activity was related to the degree to

which the womenworsenwohen attended special interest groopgroupgroi activitiestp

the more active women were more likely to attendattends althoughalthouqh

the one major reason given for attendingattend theseinginq activities
was for fun and relaxation the major reasons for

attendanceattendence were a lack of timetimetbimelime uncomfortable with

this group 11 and tired after work though the

relationship between church activityactivitl and attendance was

highhight manymansmadymamsmami reasons for nonattendancenon wereattendance cited by both

active and inactive womenWOMOHnomen
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manymamymanh womenworsen in this study 44 indicatedindica buhatthatthalbed thedthey

did not receive anyans emotional or physical aid from the

relief societsocietysochet organization after divorce those who had

received relief societysociet3 aid indicated that soesomegoegome prepared

food or groceriesgroce andriest emotional supportsupgup hadportt been provided
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chapter 4

SUMMARYSUM conclusionsCONCLUSIONMARYt AND recommendations

safarysufary

little demographic data is available concerning

divorced mormon nomenwomen and how thesthey are being helped to

readjust their lives and become independenindependent selfsufficientselfgeifgelf sufficient
individuals

guffsuffgoff

this
scienticient

studystudstodslod attempts to identify somesofiegopie of the

characteristics of these womenwomentcoment the problems they encounter

after divorce and the sources of help they seek and find
during this period of personalpergoperso familydaitnaltdalp financial and

employmentemploynentemploymenteMploy needmentnent

porposepurposepi

the

imposeirpose

three major imposespurposesirposespi of this study eretaret a to

determine the characteristics of divorced mormon women 35

to 60 ieansyearslearsbeang of ageageta bgepget to identify the changes in status
and role as a resultnebirestnebl oftit the divorce and c to identify the

sources and amount of help they receive from qoverrimentqovernment and

private agencies and institutions in coping with those

channeschangeschanreschanneschanres

sampiesample

the sample consisted of 215 divorced mormonmorion women

residing in salt lake countycount ulahutah between 35 and 60 yearslearsleaps
126
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genengener al

edpedt testedtestedtbestedt and

administered to the sample by the researcher in order to

obtain the data needed to achieve the objectives defined in

the purpose after eight weeksweekstweeast a second identical
questionnaire and new covercovet letter was sent as a followupfollow

to

up

those who had not responded of the 215 women who

returned the questionnaire 104 were complete with usable

data
A telephone followupfollowtipfollow uptip was conducted to contact some

of the respondentsnonrespondentsnon to determine whether there were

significant differences between these women and the

repondentsrespondentsrepon frequencefrequencyfrequencdents tables were prepared from this data

conclusions

conclusions will be drawn based upon the findings in

this study regardingtregarding a the general description of

divorced mormon noenwoen b the degree of awarenessaware

usefulness
nesst

and helpfulness of the government and private
agencies and institutionsinstitutionstinstitution c career and educational
opportunities and goals and d the mormon church leader

agencyiagenc9t and program usefulness and effectiveness
1 it appears that over half of the divorced mormon

women in this studystud3stodstud could3 be categorized into the groopgroup

called displaced homemakers part of the information that
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of age names of these women were received from 44 bishops

presiding over wards in the salt lake countycount areaoareaarcao
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pehrst but they are implied as

part of the overall problems displaced homemakers encounterencoeencoi

after
inter

divorce
2 contraryContr toarI the emphasis by mormon chorchchurch

leaders onan mothers being in the home fiillfullfuli timetimetlimet most of the
women in the surveysorsur workedvej at someSOMC time during their
marriage

3 though these women worked during their marriage

the significant decrease in income after divorce as compared

to before divorce shows the urqenturgent need for job upgradingup

to

grading

carricarrycartycatricarr the3 financial burden after divorce regardless of

the job theythe3the held3 during marriage
f

4 the majority of women in this studistudystud3stud were aware

of the programs at utah technical college aridandaddarld government job

serviceSer veryvergvicet few knew of the two agencies specificallycifical1qspaspe

designed to aid displaced homemakers the fhoerijphoenik instituteinstiti ileitelle

arencaqenc ies c

iltailt to

discern from a questionnaire and each case is reviewed

individuallyindividi toiall3 determine leqallebal talificationsqualificationsqi for
dispensing goverrimentqovernmentgovernment displaced homemaker funds however

it appears that over 50 womenWOMCHoomen in this studystudi qualifyalifiqu for all
of the following categories a theythes workedmorlworlmori lessed than half
of their martlagemarriage b theythed were married over five bearsyearsjearsyeatsbeers 44414

were

1

married over 10 yearsdearst c thedthey were responsiblerespo forrisible
dependents after divorce d thelitheythes had significantly reduced

income after divorceddivorcedivorcet and e they returned to work after
divorce someSOMC of these factors are riotnotdotriol stated in the

definition of displaced homemakehomemakers
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helps to identifidentifyidentic these womenWOMCHnomennonen as such is difficidifficult
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and the womens resource center at universiauniversityuniversii of utah this
low level of awareness and the expensepense involved in using

most outside programs leaves these women veryverg dependent upon

the services provided bybkjbaj the church

5 although half of these women wished to pursue

further educationedi financingicationt that education and supportingsupport ainginq

household was beyond their capability even with grants and

scholarships mamymanymang indicated that theithey would need to remainregainveggin

employed leaving little time for school and studsstudystods onlyon

those

I1

who

tat3

alreadyalread had degrees and thus higher income levels

felt that further education might be feasible
6 this studsstudystods showed the degree of dependence the

divorced motionmorionmormon women place upon their bishop in helpinghelpiriq

thenthem to solve their problems this is indicated bybib thei

number of these women who went to their bishop for help

these women also felt that the bishop was successful in

helping most mormon women solve the problems encountered

after divorce manymang of the women in this studsstudystud felt3.3 the
bishop alone was able to help find solutions to their
problems thereforeThere itforeyforet would appear that the bishops have

a unique set of resources in helping these women through

this difficult time though some of the problems of

divorced mormon women are referred to the church social
service agency or church welfare services the bishop has

the major responsibility of discerning the nature and

seriousness of their personalepersonalpersonalt
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action according to the womenwoen in the studmi these other
agencies fulfill their responsibilityresponsibil adequately also

7 As the relief societsocietysochet is capable of advisingadvis

divorced

i inq

nomenworsenwomen as to the sources of help within the church

regardingreares seriousandingardingandina emotional financialfinancialt and cmployentemplotiment

problems and may also be able to meet someSOMC of these needs

the women it serves in this studstudystuds are riotnotdot wholly satisfied
with this organizations performance in doing so though

the divorced mormon women maynaymad riotnotdot be aware that their
friends maymaw be providing services as a relief society

assignmentsassign theremeritt is much more that this organization night

openly and officiallyofficial dolg to provide the help for these womenWOMCH

in serious need

recommendations

research recomendationstrecommendations

it is recommended that this studystudtstuds mighti

be replicated providing a there are changes in the

geographic area being studiedstostu bdiedt other government and

private agencies and institutions are researched aridandarld

c that a larger sample of divorced moreonmormon womenworten is
studied

2 it is further recommended that a studystudstuds of3

divorced non mormon women be conducted and the results
between mormon women and non mormon women be compared to

determine the similarities and differences in their
emotional financial and employmentemplempi needsoiment

fulfmif illliilil
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ililuilul held bybi womenWOMCH

9 what accounts for the lack of awareness and

use of government and private agencies and institutions
designed to help displaced homemakershomehoMO andMakers how can this be

rectified
h what are the characteristics of the bishop or

the relationship between divorced mormonmorion womenWOMCH and the
bishop that makes the bishop so successful in helping these
women solve their problems

faf4

3 it is recommended that someseme questions raised by

this study be tarminedexaminedtaminede more closelclosely these questions naymayma

include
a how manimany divorced mormon women actually

qualiaqualifyqualif for governmentqovernmentsovernmentgovernsoverngoverd fundsment and aidald as displaced

homemakershomcmakers

b how does occupation and the amount of work

perienceexperience during marriage more specificallyspecifical effect the
amountamo oftint income after divorce

c whynhy do divorced womenWOMCU in the mormonmorionmonion church

have a higher rate of enployMentemploymentemploymentemploy thanment the national average

d what percentage of the total household income

is supplied by the salarsalarysalari the divorced mormonmorion womenWOMCH receive
from their CM ployMentemployment

e what problems have motionmorionmormon divorced women

encounteredencoitntered in finding suitable employmentcmploymentemplo3mentployMentCM after divorce and

and what needs to be done to improve employmentemployemplog skillsmentmedl

f what can be done to move women into hitherhiqherhicaher

salarisalarysalargalarigalar occupations thatthet are not traditionaltraditionally
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tenttedt

aitalt financialfinancialt familfamily and

ployMentcmploymentemploymentCM problems encountered by these womenWOMCH after
divorce through studystuddstodd of current research concerning the

prevalence and impact of divorcedivorcetdivorced and convey this awareness

to the members within the church this increased awareness

should extend to relief society which maynay be able to provide

increased temporary aid or emotional support to divorced

women who may riotnot be able to ask for such assistance
3 since the womenWOMCH in this study felt that special

interest groupGroi organizationtp was inadequate in providingprovid foringinq

i how could the church social services abidorandoraridor
the bishop more adequateadequately help mormon womenwoften solve the
problems theythes encounter after divorce

J to what extent are bishops aware of the

services provided by church governmentsgoverdgovern andmeritt private
agencies and to what extent do they recommend and refer
divorced monionmorionmormon momenwomen to themthen for counsel

program recommendationsrecofendationst
it is recommended that the government and

private agencies and institutions designed to help displaced

homemakershonehonchome becomeMakers more accessible to those womenwonenbonen who need

such help by contributing tottoi a the community awareness

of the agency its services and its potential benefibenefitsbenefitst b

by reducing cost and c by reducing somesoe of the
qualifications for using such agencies

2 the bishop and church agencies providing help to

divorced mormonmorion momenwoenwomen are encouraged to increase their
general awareness of the emotionalemotionaltemotion
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the motionalfemotionaltMotionemotionmotlon socialaitalfaltali culturalcultura and spiritual needs of
divorced mormonmorion noenwoen it is recommended that the porposepurposeirposeimpose
and function of the organization be evaluated in lightlicht of
the needs and interests of the individuals it is designed to
serve
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I1aj1j

I1
tthosehose who respond

to the questionnaire will indicate ways and means by which their
problems can be solved more effectively

in order to facilitate this research this administration has approved
the following proceduresroce

1

dures

contact bishops to obtain the names and addresses of all
divorced LDS women residing within the ward

2 mail the enclosed questionnaire to each of these women
3 use these responses as the basis for the study
we realize the great responsibility that you beardear as a bishop

however we hope that you will supply these names so thatchat the study may
proceed please return this list of names by may 15 1981 in the
enclosed envelope

sincereiylsjnceretySincere

JRB

ae

lytiyl

es

R

d364D

balbai

ASB364

if

brigham

provost

young university provo utah 84602 801 3782661378 2661

researcesear

jae R ballif
provost and academic vice president

139

brigham young university

23 apriapril 1981

dear bishop

melinda stapley has been granted approval to conduct research on a
random sample of LDS women over 35 years of age who because ofcf divorce
have been displaced from their role as fulltimefull homemakerstime because
it is so difficult to identify and contact this group of women your
cooperation is greatly needed would you please help with this important
study by listing the names and addresses of all these women in your ward
to ensure that a valid random sample is obtained to be included in this
study the participants must be

1 LDS women
2 thirtyfivethirty yearsfive of age or older
3 presently divorced

these women will be asked to respond to the questionnaire which is
enclosed the information will be held in strict confidence and will
not be identified with any ward or church organization it is hoped
that this research willwiltwiitwiil identify problems and needs experienced by
divorced LDS women the information received from

GOD IS

rn

1

h

is andcointact

p

and
academic vice P t

jrbesarbes



www.manaraa.com

illlillit

ariatiarl tniversityjniverbityuniversity

brealgreabrea 1

I1jeen displaceddis fromlacecalacena cneircheir
role as fulltimefull homemakerstime because of divorceIi 1Ivorcevonce realize that
as a bishop you have very little time however tnetheeheane namesna thatlues
have been requested are urgently needed to increase the scopesconce
and validity of this research 1I woulddouldyould furtherfurt likeilke 11lher to
assure you that this information will be strictly confidential

the womenaomennomennonen to beba included in this research must be
1 LDS members of your jardward
2

j
35 eyears of age or older

3 presently divorceddivor

if

cerl

you have alreadalreadvalready resdonderesponde to thebhobhe earlier letterle rcuestinrro1

thesechese
uest

names
L

thenblienbilen thank you for your cooperation and disrecrlisteflisref ar

ol01

I1

I1 1 0ilng Tbri

evereve

mayhay 20 1981

dear bishop

last monthmanmcn youch received a letterietter youryoud helohsio in
conducting research on omen4domen who have beenheen

imesines

mnani I 1y neinel

thisunis re

tonitohlis letteletterlettenletietteiet ifrte you have not been ableabioablo to send me the names
I1 v requested youryoud promptorom-o responset wouldjoulwoul be greatly
ap r belatedrelated

anistnis rcsearchresearchsearch andancl request1 hasnasilaslias been appropriately oresenbeioreagespres endondsenbeiantente
authorized

I1

by
0

the church correlation departmentdeparlmen in salcsairsaic lakedakedaka
city and jae 3allifallifallaf byjTBYU academicilca viceticedenicdemiC presidentI1 theyresnes areadeilent
interestedinterested

ar
and

c
in

Y

favor of thischis researcnresearcresearchresearch e hope thabthat you
will bebetbez abieableabilabis1 to coooorate injn this way

sincerely

w
nelindabelinda G stapley
homehone economics educationucationusation
briham3rihambrihangriham younayounc

ablabi
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may 15 1981

dear sister
you have been randomly selected to participate in a special study
concerning LDS women this study Is special because it concerns a
certain segment of this group those who have been through a divorce

presently little is known about the problems of divorced women in the
church the findings of this study will be helpful to those groups
and organizations concerned with these problems

please understand that we are aware that this is a sensitive and per-
sonal area of your life the questions are written to assure an honest
and candid response all your answers will be held in strict confidence
and no specific information will be made available to any church official
or other individual only a summary of the survey results and recommend-
ations will be prepared and presented as a part of this study if you
would like the overall results of the survey please indicate at the end
of the questionnaire and summary information will be sent to you

we hope you will realize how urgently this information is needed by
completing the enclosedclosedeh questionnaire you will be making a valuable
contribution toward helping other divorced women if you are one who

is not presently active in the church please understand that the value
of your response may be very significant and will provide information
from a group that is often missed

A self addressed stamped envelope is included for you convenienceconveniences
please complete this questionnaire and return it by may 30 1981 thank
you for your operationcooperationco

sincerely

x
melinda G stapley
home economics education
brigham young university

enclosure

mgsph

19 81

0 f

university
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marrimanrimanni ed

emplempi oyedobed

earnieanni ngs TOAM aid to families with dependent
alimony children
custoctycustoclyCust oroctyocly child support government welfare
family church welfare
friends childrens contributions
business assets other specify
social security

lieILile children andirid Enployment information

if you had dependent children at the time of your divorce answer the following questionsionslons 101310

if
13

you had no dependent children skip to 14

10 according to the terms of your divorce indicate the number of children whokhoyam became dependent upon

you for financial support andor care

11 in whichvaich of the following waysweyskeysneys did your children contribute directly or indirectly to the household
at the time of your divorce circle
babysitting younger brothers and sisters no yes

doing household chores no yes
fixing dinner and helping with shopping no yes
doing yardoorkyaraorkyaryan atdronkdoork own home no yes
working for pay and contributing directly to household budget no yes

working for pay and using moneyvoneynoney to supply ownam needs no yes

franyourfrancour

SURVEY OF DIVORCEDDIMM LDS homemakersHDOWERS 14212
I1 past personal enplqyment and irmeincome information

1 what waswesnes your age at the time you married the husband from whichkalchbaich you are presently divorced

2 how nerynarynarb years were you married to this man prior to your divorce

3 how long has it been since your divorce was granted

4 were you emplempi oyedeyedened beforebif6ibiffi you were married
no
yes

if yes how mary years did you work at a paid position before your marriage
parttimepart lesstime than 36 hours per week years
fulltimefull 36time hours per weekveek or more years

5 were you employed dumingduring your marriage
no
yes

if yes how mary years did you work at a paid position dumingduringduning your marriage
parttimepart lesstime than 36 hours per week years
fulltimefull 36time hours per weekkeek or more years

6 what wasviassasvlas your total family income from all sources the last yeanyear you and your husband lived together
uhdenundenglierngien 5000 25000299992500029.99925009125000
500099995900099999500059000

29999
300003499930900034999930000309000999999999

100001499910000
34999349999

3500039999351000399993510003500014999141999
150001999915000019099915000150000

39999
over19999190999 40000

200002499920000

7

24999249999

what wasveskaskes your income franfronyran all sources during the first year after you and your husband were divorced
if less than 1 year indicate your expected income forfontopeop a 1 year period

under 500053000 25000299992500029.99925000
500099995300099999500053000

29999
30000349993000034999930000 34999349999999999999

100001499910900014199910000109000 35000399993500039.9993590003999993500035900014999141999
15oom999915ad

39999399999
over199999 40.00040000

200002499920900024199920000209000

8

24999241999

what were the sources of your family income during the last yearyeanzganzean you and your husband 1 livedived

together checkowk all that apply
dont know anyaryarm of the sources church welfare
spouses earnings business assets
owndoionnowl earnings childrens contributions
family other specify
friends other dont know

social security

9 what werevereyerevene the sources of your income during the first year after you were divorced fromfranfron youryoun

husband check all that apply
own earnings

enpj

r 1 ived

40 000ooo

famil iesles

f U

You e ratkalrrt
dq&r931t nanF

A

e
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nainiraint M

speciapeci fy

pap1

q

pl ease answeranskeranshen parts A and B

A indicate the main source of child care franfron the list below
imnediateimmediate family marbermanbermerber child care centercatercamer governmentGovern
relativerelrei

nent
childatiatl careve center private

friend or neighbor other specify

B indicate the amount perpen month you paid for child care
under 20 100119100
203920

119
12013912039

405940
139

14015914059
607960

159
over79 160

80998d

III111ili

99

occupation and educationIdu informationInfocationcatlon

14

mationmatlon

list 2 of the highest paid jobs for whichvihichmihich you are presently qualified

1 2

which of the above jobs do you presently hold neither fl ft
15 do your future plans include enrolling in any formal education programpro

no
graffi

yes if yes whatvatvot are your eduationalequational goals

completeConcor highpledepletepiede school complete altersmasters degree
take sanesemesome university courses complete doctoral degree
attend business or technical school complete certification or license
completeCon associatepleteplebepiebe degree 2 year other specify
graduate from college or university

if your educational goals include further college business or technical school please list
the major area you wish to study

16 at this time do you need financial assistance to achieve your educational goals
no
yes

if yes what is the primary and most likely source of financial assistance that can help you
achieve these goals

none church welfare
scholarship or grant friend
family exhusbandex
loan

husband
agency otherotter specify

17 what other assistance do you need to reach your educational goals check all that apply
none transportation
child care other specify

18 have you used the services of any job counseling placement and training agencies

yes

if yes how manynownoenwe agencies have you consulted

19 list 2 jobs you would really liketikeilke to do and could qualify for with further job training or education

1 2

11111 late dw

1 2

no

jobi

2-
143

12 at the time of your divorce or shortly thereafter did you actively search for a job or a better
position

no
yes

if yes do you feel that the problems related to the care of your children werevereneneberevene a hinderance
to you in findingfiminaimin a better job or perfonningpeffionmingpernoperfo wellnning on the job

no
yes in whatnhatbhat veyway

13 at the time of your divorce did other people or institutions provide care for your children
no
yes

if yes please

i

ad
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mteutege

uniunt verstversi ty

Plapiaceen

ai&ice
counsel ing

speciapeci fy

aa&afamilyfarlly management

childrens problems
financial need
educational counseling
ehplqymentemplaymentemployment counsel and placementplaceenplacean
other specifyspeciapeci fy

3

IV agencies

the following two questions deal with agencies and institutions other than religious
organizations which have programseroenobno orgrams means to provide women with financial emotional job training
counseling and placement aid

20 please check the degree to which you were awaneawareananeaveneakere of the agency listed below if there are agen-
cies you used that are not listed below please listist themthanther under other and rate them as you did
the ones listed

agency didnt know of knew of butha didntdi useuspaspdn usedt services
1

144

universityUni16 ofvemity utah
womens11omen resources

programsPMM and office
2 utahubarr technical college

vocational training
program

3 phoenix institute womenvaren
in transition program arkancano

counseling office
4 government job gerviceservice

counseling office

5 other A specify

6 otherothen B specify

21 of the agencies listed above which oneareore did you use the most check one appropriate answer
none if you checked none please skip to question kak222
I11 university of utah
2 utah technical college
3 phoenixphoeni institute
4 job service
5 other A

6 otherbothera

if you checked one of the agencies above please answer parts ACA

A

C

of the agemyagency you used most check the degree of helpfulness that agency veswasvasnas to you
not helpful
somewhat helpfulhelhei
very

pfui
helpful

B of the agencyagerragear you used most check one hinderance that kept you from using this agency more fully
nothing
too far to travel
no helpful programs
no child care facilities
too expensive
didnt qualify for helpful programsprogram
other specify

C of the agency you used most check the way this agency assisted you most in solving your problems
check all that apply

didnt help solve any problem
personal adjustment

traini
counsiecouns7e ing

1 s

icerig
40

0

x

other B

chi 1 drens pro lemstemsb

y
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I1jobj66 service
welfare aid
job service
lamelarelamm
dobjob service

job service
welfare aidald
job service
welfarewemred
job service
welfare aid
job service

no some yes

I1
I1 I1

iruitu ionslons

relrei lef

sarssais

farefanewel
servisenvi N

ibeices

folfoi lowiN questions 223222 deal32 with the LDSIDS church as a source of special helpheln to divorced
womenwanenkanen please answer the following questions as to the amount and type of heldhelpheip the church was able
to irovideprovide

ormorearmore

cagingnaging
nanciallancial

4

V LDS church agency

the followinfancying

22 how often do you attend church
manbermarber but inactive
attend only on special occasions or holidays
attend occasionally once or twice a month
attend regularly 3 or more times a monthnorth

if

145

you

laliallai

do

he

not

p

attend regularly 3 or moremone times a month please describe the one main reason

23 since your divorce have you sought or used any assistance franfronfrom any person or organization within
the LDSUS church

no if no answer part A below
yes if yes answer part 6 below

A please check the reason you did not seek such assistance
I1 needed no assistance
myry needs were met through other sources briefly explain other sources

I1 did not wantwentnent to bother busy church officials
I1 felt uncomfortable speaking to officials in the church
other specispecifspeciaapecispe

24

fycif

25

if you have NOTNUT consulted with any church official or agencyagencagena about your needsreeds pleasep skipease
to

s
questiont577on

B

z1

please check the first church representative you contacted about your needsreeds
bishop stake or ward employment specialspecialistist1st
nanhannonhomenome teacher sunday school or relief society teacher
visiting teacherteachen other specify
relief society presidency

what part did the bishop take in helping you solve your problems check only one response below
did not counsel with the bishop
counseled with the bishop only
counseled with the bishop and the church social services
counseled with the bishop and used the church welfare servicessefvices
counseled with the bishop used the church social services and the church welfare services
counseled with the bishop who advised me to consult with my family for help
counseled with the bishop who advised me to consult with a ward or stake employment specialist
other specify

please circle on the chart below 1 the type of assistance you needed from your bishop or church
agency 2 the source through which these needs were met ie church social services counselor
the counseling of the bishop welfare aid job service or counseling and 3 the degree to which
those needs were met by each source

2 source source31 did you need this
type of assistance

were your 2
needsreeds met

3 were your
needsreeds met

problems of
personal adjustmentadiusbienadius noblenbien yes

making decisionsdiki andsions
nginaoina the family no yes
financial assistance
and moneymone management noone yesy
educational

counselingcoun noseileseliM yes
employment counseling

and placement no yes

otherothen please specify
no yes

social servicessim
ashoomshoo

bes

social services
bishopsishop

es

social

we

services

id

bishopbishon

N

social

6

services

sanesamesaresome

bishop

yes

social

0

services

777

shop

social services
bishop
social services
bishop

no samesomesari yesweiewele

o0

1ijwivm
someseme

N

yes
artofrto soresemesorb yes
no somegmesone gesyes
no sormsoresarm yes
no sanbsoresanesormsarm gesyes
no somesemesone yes
no some yes79
no somesoresaresone yes
no sonesomegomm yes
no saresoresome yes
no sembsemesome yes
no sembsemesomesore yes
no somesemesemb yes

welfare aldaid

n

F

R

no sanesomesomm yes
no some yes

ti

no somesemesamesane yes

0 somavome yes

to
yes

to sanesomesaresomm yes

0 sane yes
to somesanesore yes

0 sanesanb yes
to somesanesanbsone yes
tono sanejfesl
tono sane yes

h

kiy

sm

v

tYM

1 0
1819i no

ial
i 1 drens problgrobl emsdrenLt no yes bishop N

ngiing c selsmial ftare kiffwiffwe
N

nciafina wel fare aidald
m ob

bishop
i a 1 semseaces aid N0

M yes
SqqiaT Serv

ob servi ceP

Sefvices

servi ce I1 k

med

sollowin

za
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reirelnei axatiabati on

ialtaltai

I1lookook nymy best
other specify

29 which of the following reasons kept you from participating in special interest group activitesactivities monemoremom
fully check allaliail that apply

I1 was too tired to go out after workwortnorkwonknort
I1 didnt have enoughexko time after workwonk and household responsibilities
there veswasnaskes nothing offered that interested me

I1 was unconfortableuncmfortableunconformable with this group
there wenewereverewerbvene no eligible menam in this group
babysitterbabysibabysit problemtterater
other

problgrobl
specify

an

30 did you receive support or aid from the relief society organization or presidency
no
yes

if yes briefly describe the one main help support or aid you received from the relief society

31 did you receive support or aid franfrom other ambersmartersmmbers who were not affiliated with any specific church
organization within the wardwerdkandhandwend or stake

no
yes

if yes briefly describe the one minmainmalnnlnwin help support or aid you received from these vandwardvardwandvend meatensmentersabersmembersatersabensme

32 what additional sources of help and support could the LDS church organizations offer to ease
the burdens of a hchammanakernaker who is recently divorced and mlatmust find workwonk

1

2

3

folfoi I1 owed e

notnob atatallallailali
samsemesomesaw activities
most activities

28 which of the following reasons motivated you to participate in special interest group activities
check all that apply

helpful information veswasvaskeshas offered
it was an opportunity to make new friendsfrie
I1

rids
went for fun and relaxation

it provided an opportunity to meet eligible ammen

speciapeci fy

speciapeci fy

it helped build ny self esteem
it wasvaskasves a reason to dress lpup and

pa icipate

i nformati on

510ec

ti redned
wm

wor

5- 146

26 to whatviatkiatkhat degree did you follow the counsel franfromyranynar an official church leader or agency check one
appropriate response below

I1 followed all the counsel given to me

I1 followed most of the counsel given to me

I1 followed sembsemesommesamme of the counsel given to me
I1 followed littletittle of the counsel given to me

I1 followed none of the counsel given to me

if you did not follow the counsel please check the one main reason you did not follow the counsel given
I1 was counseled but also given the freedom to follow nymy own feelings
I1 had littletittle confidence in the advice given
I1 had no cooperation from ny family
I1 wwwasmts advised differently from sources outside the church
I1 would have been embarassedanbarassedembarrassedembaranbar
other

assed
specify

27 how often did you attend special interest group activities
notatall
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welwei farefane
family church welfare
friends childrensChilchii contributionsdrenis
business assets other specify
social security

38X check the type of housing you and your husband were living in prior to your divorce
house condominium

apabienapartment other specify

39 are you still living in the sanesaimesainesalme house apartment or condominium described in the question above
no
yes

if no whereterekere have you moved to
house condominium
apartment other specify

40 check the following housing costs for which you are presently responsible
none partial rent
I1 own home condominium or aparbienapartment completeCon rentplebeplete
partial mortgage paymentparent other specify
completeCon mortgagepieteplete payment

41 how many cars do you have
none two
oneoine two or more
are you making payment on the car

no
yes

42 are you presently employed check one below
no
yes parttimepart lesstime than 36 hours per week
yes fulltimefull 36time hours per week or more

if you are employedplayedem what job do you presently have

43 please indicate the highest level of education you have completedcomplecamplecompie

loth
tedbed

12th grade associate degree
hi school diploma bachelors degree
141 years4 of college pestersmasterspastersmesters degree
business or technical school doctoral degree

please return this questionnaire in the self addressed stampedstensyen envelopeenve thankloDetode you for yourxcurscur par-
ticipation in the study

Apaapt bien

Aparapanbienblen

ionlonnairenaine

onlconl

alelwlel farefane

ionnaireconnaire

6

VI personal infonnationinfomiation

to

147

provide a more conpletecompletecon pictureplete of the total situation of divorced homanakershansmakershomanhans themakensakersmakersakens followinwipingsollowin add-
itional informationinfonthtioninforration is needed and would be very helpful to this stixjy this information willwin be
condl

kept
ay1ycorptetely confidential on the individual level and will be used only to report group results

33 how old are you

34 what is your race
white oriental
black other specify
mexicanamericanmexican american

35

can

how many children do you have

36 what is your present income from all sources
under 50009000 250002999925.0002999925000
5000999950009.9995000

29999
30000349993000034.99930300034399930000303000999999999

10000149991000014.99910000
34999343999

35000399993500039.999351000399993500035100014999149999
15000199991500019.99915000019999915.000019999915000150000

39999
19999199999 over 40.00040000

20000249992000024.99920000

37

24999249999

what are the sources of your present income check all that apply
ownonndnn earnings AFDC aid to families with dependentdependerDepend

alimonyal
et

childreniuviy
custodystocyCu or child support govemnent welfare

chi 1 dren

resent2
5

209M

chi 1 d

apa bien

ly

high

fol lowinlosin
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confidenconfided II

june 4 1981

dear sister
two weelsweeksweel agos you received a letter and a survey concerning divorced
LDS women your response is very important

please be assured that your response will be kept strictly confidential
and no specific information will be crivengiven to any church authority or
agency this data is being collected to obtain information concerninconcerningconcertin
divorced women and what sources of help they use to solve their unique
problems ultimately this information will aid in upgrading the sources
of help to divorced LDS women

the conducting of this survey has received approval from the church
correlation committee the academic vicepresidentvice atpresident brighamt3righam young uni-
versity and the approval by the department of home economics education
at brigham young university not only is the church interested in the
overalloverrall results of this research but the state board of education in
utah and various other government agencies have expressed interest in
these results
please help us with this important study by returning the enclosed survey
as soon as possible it is identical to the one you previously received
if you filled out the former survey and returned it thank you and please
disregarddis thisreigard second survey we realize you are busy but we would
appreciate your cooperation in responding to these questions as accurately
as possible

sincerely

iIIleelindalindatelinda G stapley
flomehornehoine economics education
brigham young university

enclosure
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hojmoj

souyou

questionnaire answers

question
1I what was your age at the time you married the husband

from whom yooyousoujooaou are presently divorced
mean 25.59625596
SD 84858.4858485
range 36.00036000

2 how eamynanymamymanmameam dearsyearsj were yooyou married to this man prior to
yooryourdoorsour divorce

mean 14.38514385
SD 844084408.44084140
range 33.00033000

3 how long has it been since yooryoursoor divorce was granted
mean 7.9307930
SD 6.5776577
range 36.00036000

4 were souyousoo employedemplogemploy before marriage
no 19
yes 84

if iestyessestjest pattpartparl timelimekimekimel
mean 2.9312931
SD 2.1202120
range 9.0009000

full time
mean 5.12551255125
SD 434443444.344416344
range 1.0001000

5 henemerewerenene yousou4 employedou during youtyourq marriageoutour
no 15
yes 88

if yestyes part time
mean 4.75947594759
SD 3.87938793879
rangeradgeramge 17.00017000

full time
mean 6.5806580
SD 53645.36454364
range 20.00020000
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soupsoursoop ces

6 what was yourgouryoor total family income fromfronfroe all sources the
last yeargearyeap yooyougouwoobou and yourgouryoor husbandhushug livedband together

under 5000 4 25 00029999000ooo 629999
50009999500059000 119999 300003499930000 1134999

100001499910000 2314999 350003999935000 539999
150001999915000 1619999 over 40000 12
200002499920000 924999

7 what was yooryourgouryoun incoincomeme from all sources during the firstyeanyeargeargean after yougougooyoo and yooryourgouryoup husbandhu weresbandosband divorced
under 5000 33 250002999925000 I1129999
5000 9999 43 300003499930000 034999

100001499910000 1614999 350003999935000 039999
150001999915000 419999 over 40000 0

200002499920000 324999
8 what were the sources of yourgouryoupyoop family incomeincorieingorie theth laste

yeargear yougouyoo and mouryourgour husband lived together
yes no

dodtdont knaknow 1 102
spouses earnings 97 6
own earnings 58 45
family 3 100
friends 1 103
social security 3 100
church welfare 1 102
business assets 6 97
childrens contributions 1 103
other specify 7
other

96
dont know 1 102

9 what were the sources of houryourgouryooryoun income during the firstgeanyeargearyean after youjoufoufoo were divorced fromfron yourgour husbandyes no
own earnings 89 15
alimony 30 73
custody or child support 68 36
family 16 88
friends 1 103
business assets 4 100
social security 3 101
AFDC 6 98
government welfare 5 99
church welfare 15 89
childrens contributions 2 102
other specify 5 99

10 according to termsters of youtyourjourjoor divorce indicate the
number of children who became dependent upon youlioullou for
financial support andor care

mean 3033
SD 1645range 8000
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doudoo

11 in which of the following wadswayswahs did yooryourgouryout children
contribute directlydirectl3 or indirectlyindirect tolq the household
at the timetine of youpyourgouryoop divorce
babysitting younger brothers and sisters

no 49
yes 43

doing household chores
no 20
yes 71

fixing dinner and helping with shopping
no 50
yes 41

doing gardworkyardworkyargar atdwork hoehome
no 28
yes 63

working for pay and contributing directydirectqdirectly to budget
no 83
yes 8

working for paipaypas and using moneymodeyrodeyrones to soppisupply own needs
no 53
yes 38

12 at the timetine of yourgour divorce or shortlshortly thereafter
did yooyou activelyactive searchlq for a job or a better
position
no 35
yes 56

if yest do yougouyoo feel that the problems related to the
care of yourgouryoor children were a hindrance to yooyougou in
finding a better job or performing well on the job
no 25
yes 32

13 at the time of yourgour divorce did other people or
institutions provide care for yoursourjourfour children
no 55
yes 38

indicate the main source of child careecarecaretcane
MediateimmediateIn family member 15
relative 5
neighbor or friend 14
governmentCovern childMent care I11
private child care 9
othertotherfathert 58
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dousou

youyoo

doidolindicate the amount per month doilyoudoli paid for child care
under 20 14 100119100 6119
203920 539 120139120 1139
405940 659 140159140 2159
607960 379 160 or over 1I
809980 299

14 list the 2 highest paid jobs for which yooyou arepresentpresentlypregent qualified
job qualification 1 2

professional technical 28 15
managers administration 8 8
sales 6 3
clerical 33 31
craftsman 0 1

operatives 10 4
farmerefarmerfarmert farm manager 0 0

service 6 3
other 1I 3

which of the above jobs do yougouyoo presently hold
neither 23

1 48
2 15

both 6

15 do yourgouryooryout further plans include enrollingenroll ininginq anyangamy
formal education
no 50
yes 50

if yesjestfest what are booryourgourbourg tcationaleducationaledioorour goals
complete high school 3
some university courses 11
business or technical school 12
certification or license 2
associate degree 2
bachelors degreedeareederree 7
masters degree 9
doctorate degree 5

if yourhourhooryoor educational goalssoals include further collegecolcoi
business

leget
or technical schoolischooltschmolt please list the major

area you wish to study
business and clerical skills 17
education 3
engineering or paysphysphqs science 4
family living 2
fine arts and communication 3
nursing 0

social sciences 8
technical skills 2
other 4
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ioulou

doudoo

at this limettimoftimetwimet do yousouloti need financial assistance to
achieve yoursourjourjoor educational goals
no 41
yes 4717

if yesyest what is the primary and most likely source
of financial assistance that can help you achieve
these goals
none
scholarshipgrantship
family

grant

loan
4

agency 3
church 3welfare

4friend
I11exhusbandex
6other

husband

whatnhat

10

other

19

assistance do yousou need to reach youryoor
educational goals
nodenonenortenontenorie 41
child care 9
transportation 13
other 11

have houyou used the services of anyadyamy job counseling
and placement and training agencies
no 66
yes 28

if destyesdesp how manymady agencies have you consulted
mean 2.09720972097
SD 1.53515351535rangerangeranqeranaeradgeranae 7000

list 2 jobs you would really like to do and could
qualify for with further job training or education
qualification goals 1 2

professionalsprofessionaliprofessionaltProfession technicalalpalialtait
manageriManmad administrationagert
sales
clerical
craftsman
operative
farmerfarmery farm manager
service
other

34
4
2

13
1

0
0
iq4
1

0

29
7
5
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diandidn t

20 please check the degree to which youjott were aware of the
agency listed below

didnt knew oftoff
know of didnt use used

womens resource center
at university of utah 62 25 9

skills center at utah
technical college 38 54 iq4

homemakershomeHone inMakers transition
program at phoenix instdinst 73 17 5

government job service 39 38 16

other A NA NA 17

other B NA NA 3

21 of the agencies listed above which one did yooyoujou use
most

none qi41

womensromens resource center
at university of utah 7

skills center at
utah technical college 6

homemakers in transition
program at phoeniphoenix instoinstinatodinst iq4

government job service 11

other A 11

other B8 1

of the agency yous used most check the degree of
helpfulness that agency was to yooyou

not helpful 7
somewhat helpful 17
verbveryverjgerb helpful 15
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bouboo

bouloo nainal
loubou

doudoo

doudoo ansams

notdot doudom

of the agenaagencyagenc jouyou usediised most check one hindrance that
kept yooyouiou from using this agency more fully
nothing 10
too far to travel 2
no helpful program 1

no child care facilities 0

too expensive 6
didnt qualify for program 5
other

of the agency yooyouiou used mostmostorostorosty check the waiwayoay this
agency assisted iouyou most in solving souryoursoor problems

no yes

didnt solve antianyandsaddi problem 29 a8
personal adjustment 25 12
family management 34 3
childrens problems 29 8
financial need 32 5
educational counseling 29 8
employmentempio counselingsment 28 9
other 29 7

22 how often do you attend church

inactive 16
ravelyrarely attend 5
occasionally attend 13
regularly attend 69

23 since looryouryoorioor divorce have yousou sought or used any
assistance from any person or organization within
the LDS church
no 33
yes 68

if no please check the reason you did riotnotdot seek
assistance
needed no assistance 17
needs met through other sources 6
did not want to bother bugybusybusibugibusbug churchj leaders iq4
uncomfortable 2
other 3

if yesdestdesp please check the first church representative
you contacted
bishop 43 employment specialist I11
home teacher 11 SS or RS teacher 0

visitingsitingyi teacher 0

RS presidency a8
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metimett
aj3j 2 the source

through which these needs were met and 3 the
degree to which those needs were met by each source

problems of personal adjustment
no 29
yes 38

social services 10 welfare aid 3
bishop 25 job service 1

no 11
some 9
yes is18

childrenchildrens problems
no 28
yes 39

social services 16 welfare aid 1

etishop 22 job service 0

no 12
some 11
yes 16

family management and decision making
no 45
yes 22

24 what part did the bishop take in solving problems

counseled with bishop only 26

counseled with bishop and church
social services 8

counseled with bishop and church
welfare services 15

counseled with bishop used social
services and welfare services 10

counseled with bishop who advised
me to consult family 4

counseled with bishop who advised
me to ward employment specialist I11

other 4

25 please indicate 1 the typet3petape of assistance yooyou needed
from yourgouryoor bishop or church arencagencyaqenc

157
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social services 6
bishop 15

no iq4
some 9
yes 8

welfare aid
job service

financial assistance and
no 35
yes 33

monesmoneymone management

social services
bishop

1

1
welfare aid
job service

no
someSOMO
yes

2
9

21

educational counseling
no 60
yes 7

social services I1
bishop 3

no 2
someSOMO 1
yes 4

employmentemployentEMplempiempio counselingdmentoyentsment

welfare aid
job service

no
yes

49
18

social services
bishop

no 7
soesome 1
yes 8

welfare aid
job service

other
no
yes

13
7

social services
bishop

no 0

someSOMO 2
yes 5

welfare aid
job service

158
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doudoo

youyom

26 to what degree did yougou follow the counselcoicot fromfroninsel the
official church leader or agencyaqencarenc
all 25
most 20
someSOMO 10
little I11
none 4

if yousou did not follow the counselunseltco please check the
one main reason yooyou did not

given freedom to follow own feelings 14
little confidence in advice iq4
no cooperation from family 3
advised differentlydifferent fromfron other sources 0

embarassedefbarassedembarrassedEmbarerbar 0assed
other 2

27 how often did yooyou attend special interest group
activities
not at all 44
someSOMC is48
most 7

28 which of the following reasons motivated yougou to
participate in special interest groupGroo activitiesip

helpful information 21
make new friends 29
fun and relaxation 32
meet eligible men 25
build self esteem 15
dress uplipuip and look best 10
other is18

29 which of the followingfollow reasonsinginq kept you from
participating in special interest group
activities more fully
too tired after work 35
not enough time with
household resonsibilitiesresponsibilities 36

nothing that interested MCme 18
uncomfortable 30
no eligible mennennedmed 29
babysitter problem 11
other 41

30 did yooyou receive support or aid fromfro the relief
societsocietysochet organization
no 55
yes 43
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doudoo

nopnot

coddocondo minium

31 did yowyou receive support from other members of your
ward
no 68
yes 29

33 how old are you
mean 4618646.186
SD 7.14671467146range 26.00026000

34 what is yourgour race
white 99 oriental
black other 3
mexican american 1

35 how madgmanymangmady children do yougouyoo have

mean 3.6573657
SD 1.6911691
range 8.0008000

36 what are the sources of yourgouryooryoun present income
no yes

own earnings 15 87
alimony 80 22
custodychildcustodgchildCustody supportchild 54 48
family 93 9
friends 102 0

business assets 95 7
social security 98 4
AFDC 101 1
government welfare 102 0

church welfare 94 8
childrens contributions 100 2
other 93 9

38 check the type of housing you and yoursoursouryoun husband lived
in prior to youtyourgourgounyoun divorce

house 89 condominium 2
apartment 9 other 2

39 are yougouyoo still living in the gaesaesamegame househougehouget apartmentsapartmentapartmentt
or condominium described above
no 56
yes 46

if no where have yooyou ovedmovamov

house

ed

37 condominium 2
apartment 12 other 53
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alpaltalg technical 22
managerymanager administration 8
sales 7
clerical 32
craftsman 0

operative 8
farmer farm manager 0

service 6
other 1

434 please indicate the highest level of editcatoneducatoneducatoreduedit yooyoucaton
have completed

10 12th grade
high school diploma
141 yearsdebrsdeers4 of college
business or technical school
associate deareedegree
bachelorbachelors degree
masters degree
doctoral degree

16
25
is18
13

3
16
11

2

youyoo

souyoo

booiou

40 check the following costs for which yooyou4 areou presently
responsible
none 2
own homehomet condominium
or apartment 12

partial mortgage pammentpaymentpaqment 8
complete mortgage paymentpa 57smedtsment
partial rent 4
complete rent 17
other 1

41 how manymang cars do yooyousou have
none a8 two 10
one 81 two or more 3

are yooyou4 makingou paymentpa3ment on the car
no 60
yes 31

42 are you presentlypresentpregent employedemploy
no 16
yes part time a8
yesyest full time 78

if jouyousou are employed what job do yooyoujou pressentl3pressentlypressent
have

Professionprofessional
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yestyast

appendix C

telephone follow uplip of nonrespondentsrespondentsnonnortnorinom

total number of respondentsnonrespondentsnon
number attempted to contact

no answer
not listed with telephone companscompany
not home
total number contacted

111
44
17
12

3
12

reasons given for not responding to questionnairequestionnairetquestionnaires
too personal no further response on phone 3
too personal responded on phone I11
returned too late to be included in studyeludy 2
forgot and put aside 2
questionnaire didnt tell enough I11
lengthyLengthlengths questionnaire3 I11
did not receive questionnaire I11
widowwidowtwidowit riotnotdot divorceddivor notcedo applicable I11
too sad to think of again I11

total responding to further questioning
responses to further questionnaire

1 presently divorced
yes 8
no 1

2 number of learsyearsjears since divorce
mean 12212.21202

343 present age
mean 485

4 number of children
mean 21

5 number of dependents after divorce
mean 14818leb

64 present income
mean 16000

7 presently employed
no 2
yes part time 1

yesyasyag full time 6

9
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aitalt

164

8 present occupation

professionaltprofessionalProfessionprofessionals technical 2
managertmanageriMan administrationagert 2
sales 0

clerical 2
service I1

mean 20
9 highest level of education achieved

10 l2th12thlath grade 0

high school diploma 1

141 years4 of college 2
business or technical school 3
associate degree 0

bachelor degree 1

master degree I11

mean 41
10 degree of activity or church attendance

inactive 2
rarely attend 0

occasionalloccasionallyoccasionally attend I11
regularly attend 4

mean 30

j
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used the mormon chiirchchurch endandariderid its agencies significantlysiqrdf mopeoremoreporeicantlt
often than government and private agencies andendi institutions
furthermore theylthethetthey also felt these cherchchurchchorchchuich agencies provided a
significantsiqnific amount of help with problems of personal
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